
 
ORANGE COUNTY FIRE AUTHORITY 
          AGENDA 
 
  Budget and Finance Committee Meeting 

Wednesday, July 13, 2016 
     12:00 Noon 

 
Orange County Fire Authority 

Regional Fire Operations and Training Center 
1 Fire Authority Road 

Room AE117 
Irvine, California 92602 

 
Vacant, Chair 

Beth Swift, Vice Chair 
Gene Hernandez   Al Murray   Tri Ta   Ed Sachs 

Bruce Channing - Ex Officio 
 

 This Agenda contains a brief general description of each item to be considered.  Except as otherwise provided by law, no 
action or discussion shall be taken on any item not appearing on the following Agenda.  Unless legally privileged, all 
supporting documents, including staff reports, and any writings or documents provided to a majority of the Budget and Finance  
Committee after the posting of this agenda are available for review at the Orange County Fire Authority Regional Fire 
Operations & Training Center, 1 Fire Authority Road, Irvine, CA 92602 or you may contact Sherry A.F. Wentz, Clerk of the 
Authority, at (714) 573-6040 Monday through Thursday, and every other Friday from 8 a.m. to 5 p.m. and available online 
at http://www.ocfa.org  

 
 If you wish to speak before the Budget and Finance Committee, please complete a Speaker Form identifying which item(s) 

you wish to address.  Please return the completed form to the Clerk of the Authority.  Speaker Forms are available on the 
counter noted in the meeting room. 

 In compliance with the Americans with Disabilities Act, if you need special assistance to participate in this meeting, you 
should contact the Clerk of the Authority at (714) 573-6040.  Notification 48 hours prior to the meeting will enable the 
Authority to make reasonable arrangements to assure accessibility to the meeting. 

 
CALL TO ORDER 
 
PLEDGE OF ALLEGIANCE by Director Murray 
 
ROLL CALL 
 
PUBLIC COMMENTS 
 

Any member of the public may address the Committee on items within the Committee’s subject matter jurisdiction but which are 
not listed on this agenda during PUBLIC COMMENTS.  However, no action may be taken on matters that are not part of the 
posted agenda.  We request comments made on the agenda be made at the time the item is considered and that comments be 
limited to three minutes per person.  Please address your comments to the Committee as a whole, and do not engage in dialogue 
with individual Committee Members, Authority staff, or members of the audience. 

 
 

 

http://www.ocfa.org/
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ELECTION OF COMMITTEE CHAIR AND (if needed) VICE CHAIR 
 
 
2. MINUTES 

 
A. Minutes for the May 11, 2016, Budget and Finance Committee Meeting 

Submitted by:  Sherry Wentz, Clerk of the Authority 
 
Recommended Action: 
Approve as submitted. 
 
 

3. CONSENT CALENDAR 
No Items. 

 
 

4. DISCUSSION CALENDAR 
 

A. Updated Cost Reimbursement Rates 
Submitted by:  Lori Zeller, Assistant Chief/Business Services Department 
 
Recommended Action: 
Review the proposed agenda item and direct staff to place the item on the agenda for the 
Board of Directors meeting of July 28, 2016, with the Budget and Finance Committee’s 
recommendation that the Board of Directors approve and adopt the proposed Cost 
Reimbursement Rate schedules effective retroactively July 1, 2016. 
 
 

B. Emergency Command Center Staffing Enhancements Funded by CAL FIRE 
Submitted by:  Mike Schroeder, Assistant Chief/Support Services Department 
 
Recommended Action: 
Review the proposed agenda item and direct staff to place the item on the agenda for the 
Board of Directors meeting of July 28, 2016, with the Budget and Finance Committee’s 
recommendation that the Board of Directors: 
1. Approve and authorize the Fire Chief to add one limited-term Administrative Fire 

Captain position to the Master Position Control list at an approximate cost of 
$254,000 annually. 

2. Approve and authorize the Fire Chief to add one limited-term Administrative Fire 
Communications Supervisor to the Master Position Control list at an approximate 
cost of $132,000 annually. 

3. Approve and authorize the Fire Chief to add one limited-term Administrative Fire 
Communications Dispatcher to the Master Position Control list at an approximate 
cost of $103,000 annually. 

4. Approve and authorize the Fire Chief to add one part-time/extra-help Technical 
Specialist at a cost up to $11,000 annually.  

5. Approve a budget adjustment to the FY 2016/17 General Fund budget increasing 
revenues and expenditures by $514,000 for the purposes of this CAL FIRE program. 
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C. Quarterly Status Update Orange County Employees’ Retirement System 

Submitted by:  Tricia Jakubiak, Treasurer 
 
Recommended Action: 
Receive and file the report. 
 
 

D. Monthly Investment Reports 
Submitted by:  Tricia Jakubiak, Treasurer 
 
Recommended Action: 
Review the proposed agenda item and direct staff to place the item on the agenda for the 
Executive Committee meeting of July 28, 2016, with the Budget and Finance 
Committee’s recommendation that the Executive Committee receive and file the reports. 
 
 

REPORTS 
No items. 
 
 
COMMITTEE MEMBER COMMENTS 
 
 
ADJOURNMENT – The next regular meeting of the Budget and Finance Committee is 
scheduled for Wednesday, September 14, 2016, at 12:00 noon. 

 
 
 
 
 
 
 

AFFIDAVIT OF POSTING 
I hereby certify under penalty of perjury under the laws of the State of California, that the 
foregoing Agenda was posted in the lobby and front gate public display case of the Orange 
County Fire Authority, Regional Training and Operations Center, 1 Fire Authority Road, Irvine, 
CA, not less than 72 hours prior to the meeting. Dated this 7th day of July 2016. 
 

  
Sherry A.F. Wentz, CMC 
Clerk of the Authority 

 
UPCOMING MEETINGS: 
 
Claims Settlement Committee Meeting Thursday, July 28, 2016, 5:00 p.m. 

Executive Committee Meeting Thursday, July 28, 2016, 5:30 p.m. 

Board of Directors Meeting Thursday, July 28, 2016, 6:00 p.m. 



MINUTES 
ORANGE COUNTY FIRE AUTHORITY 

 
Budget and Finance Committee Meeting 

May 11, 2016 
12:00 Noon 

 
Regional Fire Operations and Training Center 

Room AE117 
1 Fire Authority Road 

Irvine, CA 92602 
 
 
CALL TO ORDER 
 
A regular meeting of the Orange County Fire Authority Budget and Finance Committee was 
called to order on May 11, 2016, at 12:00 p.m. by Chair McCloskey. 
 
 
PLEDGE OF ALLEGIANCE 
 
Director Hernandez led the assembly in the Pledge of Allegiance to our Flag. 
 
 
ROLL CALL 
 
Present:  
Gene Hernandez, Yorba Linda 
Al Murray, Tustin 
Jerry McCloskey, Laguna Niguel 
Ed Sachs, Mission Viejo 
Elizabeth Swift, Buena Park 
Tri Ta, Westminster 
 
Absent: 
None 
 
Also present were: 
Fire Chief Jeff Bowman Assistant Chief Mike Schroeder 
Assistant Chief Lori Smith Assistant Chief Dave Thomas  
Assistant Chief Brian Young Assistant Chief Lori Zeller 
Communications Director Sandy Cooney Clerk of the Authority Sherry Wentz 
Ex-Officio Bruce Channing  

AGENDA ITEM NO. 2A 



1. PRESENTATIONS 
No items. 

 
 
PUBLIC COMMENTS (F: 12.02B3) 
 
Chair McCloskey opened the Public Comments portion of the meeting.   
 
Stephen Wontrobski, Mission Viejo resident, addressed his continued concerns with audit firm 
Lance, Soll, and Lunghard (LSL) and provided the Committee with a list of concerns. 
 
Chair McCloskey closed the Public Comments portion of the meeting. 
 
 
2. MINUTES 
 

A. Minutes for the April 13, 2016, Budget and Finance Committee Meeting (F: 12.02B2) 
 
On motion of Director Murray and second by Director Ta, the Committee voted 
unanimously by those present to approve the Minutes for the April 13, 2016, Budget and 
Finance Committee meeting, as submitted. 
 
Director Hernandez was recorded as an abstention due to his absence from the meeting. 
 
 

3. CONSENT CALENDAR 
 
A. Monthly Investment Reports  (F: 11.10D2) 

 
On motion of Vice Chair Swift and second by Director Hernandez, the Committee voted 
unanimously by those present to direct staff to place the item on the agenda for the 
Executive Committee meeting of May 26, 2016, with the Budget and Finance 
Committee’s recommendation that the Executive Committee receive and file the reports. 
 
 

B. Third Quarter Financial Newsletter  (F: 15.07) 
 
On motion of Vice Chair Swift and second by Director Hernandez, the Committee voted 
unanimously by those present to direct staff to place the item on the agenda for the 
Executive Committee meeting of May 26, 2016, with the Budget and Finance 
Committee’s recommendation that the Executive Committee receive and file the report. 
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4. DISCUSSION CALENDAR 
 

A. Rosenow Spevacek Group, Inc. Final Property Tax Revenue Projections   
(F: 15.10) 
 
Assistant Chief Lori Zeller introduced Budget Analyst Stuart Lam who provided a 
PowerPoint Presentation on the Rosenow Spevacek Group, Inc. Final Property Tax 
Revenue Projections. 
  
On motion of Director Hernandez and second by Director Ta, the Committee voted 
unanimously by those present to receive and file the report. 
 
 

B. Review of the Fiscal Year 2016/17 Proposed Budget  (F: 15.04 16/17) 
 
Assistant Chief Lori Zeller provided a PowerPoint Presentation on the Fiscal Year 
2016/17 Proposed Budget. 
 
There was an amendment to the recommended action to include the following action: 
 
1. Conduct a Public Hearing 
 
On motion of Director Ta and second by Director Murray, the Committee voted 
unanimously by those present to direct staff to place the item on the agenda for the Board 
of Directors meeting of May 26, 2016, with the Budget and Finance Committee’s 
recommendation that the Board of Directors take the following actions: 
1. Conduct a Public Hearing 
2. Adopt the submitted FY 2016/17 Proposed Budget. 
3. Adopt proposed Resolution entitled A RESOLUTION OF THE ORANGE COUNTY 

FIRE AUTHORITY BOARD OF DIRECTORS ADOPTING AND APPROVING 
THE APPROPRIATIONS BUDGET FOR THE ORANGE COUNTY FIRE 
AUTHORITY FOR FISCAL YEAR 2016/17. 

4. Approve and authorize the temporary transfer of up to $45.6 million to the General 
Fund (Fund 121) from the following Capital Improvement Program (CIP) Funds to 
cover a projected temporary cash flow shortfall for FY 2016/17 due to timing 
differences between the receipt of tax revenues and the payment of expenditures: 
 Fund 123 Fire Stations and Facilities - $14.0 million 
 Fund 124 Communications and Information Systems - $13.3 million 
 Fund 133 Fire Apparatus - $18.3 million 

5. Approve and authorize the repayment of $45.6 million borrowed funds from Fund 
121 to the above CIP Funds, along with interest, when General Fund revenues 
become available in FY 2016/17. 

6. Approve and authorize a FY 2015/16 budget adjustment to increase General Fund 
revenues by $266,787 and decrease appropriations by $8,033,620. 
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C. Fiscal Year 2014/15 Backfill/Overtime and Calendar Year 2015 Total 
Earnings/Compensation Analysis  (F: 18.13) 
 
Assistant Chief Lori Zeller introduced Finance Manager/Auditor Jim Ruane who provided a 
PowerPoint presentation on the FY 2014/15 Backfill/Overtime and Calendar Year 2015 
Total Earnings/Compensation Analysis. 
 
On motion of Director Murray and second by Vice Chair Swift, the Committee voted 
unanimously by those present to place the item on the agenda for the Board of Directors 
meeting of May 26, 2016, with the Budget and Finance Committee’s recommendation that 
the Board of Directors take the following actions: 
1. Direct staff to continue working towards an ability to fill permanent vacancies 

(exceeding those required by MOU) as quickly as possible after the positions become 
vacant. 

2. Direct staff to continue using overtime to fill temporary vacancies rather than hiring 
additional personnel, recognizing this as a cost-effective practice for temporary needs. 

 
 

D. Financial Audit Discussion with Lance, Soll, and Lunghard 
 

Assistant Chief Lori Zeller introduced Rich Kikuchi, LSL Partner, who provided an update 
on the current Financial Audit. 
 
On motion of Director Hernandez and second my Director Murray, the Committee voted  
unanimously by those present to receive and file the report. 

 
 
REPORTS (F: 12.02B6) 
 
There were no items to report. 
 
 
COMMITTEE MEMBER COMMENTS (F: 12.02B4) 
 
There were no comments by the Committee members. 
 
 
ADJOURNMENT – Chair McCloskey adjourned the meeting at 1:50 p.m.  The next regular 
meeting of the Budget and Finance Committee is scheduled for Wednesday, June 8, 2016, at 
12:00 noon. 
 

  
Sherry A.F. Wentz, CMC 
Clerk of the Authority 
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Orange County Fire Authority 

AGENDA STAFF REPORT 
Budget and Finance Committee Meeting Agenda Item No. 4A 
July 13, 2016 Discussion Calendar 

Updated Cost Reimbursement Rates 
 
Contact(s) for Further Information 
Lori Zeller, Assistant Chief lorizeller@ocfa.org 714.573.6020 
Business Services Department 
Jim Ruane, Finance Manager/Auditor jimruane@ocfa.org  714.573.6304 
 
Summary 
This agenda item is submitted to review and approve the proposed update to the Cost 
Reimbursement rates. 
 
RECOMMENDED ACTION(S) 
Review the proposed agenda item and direct staff to place the item on the agenda for the Board 
of Directors meeting of July 28, 2016, with the Budget and Finance Committee’s 
recommendation that the Board of Directors approve and adopt the proposed Cost 
Reimbursement Rate schedules effective retroactively July 1, 2016. 
 
Impact to Cities/County 
Not Applicable. 
 
Fiscal Impact 
The fiscal impact of the new rates will be based on the number of incidents that occur throughout 
the year and will be incorporated into the mid-year budget update.   
 
Background 
The California Fire and Rescue Mutual Aid System Operating Plan outlines the methodologies 
and formulas participating agencies (including OCFA) are to use when developing cost 
reimbursement rates.  These rates will be used when OCFA resources are ordered by various 
Federal (Cleveland National Park Forest Service) and State (CAL FIRE) agencies.  The 
California Office of Emergency Services (Cal OES) requires a different method to calculate 
reimbursement rates for non-suppression personnel only.  Both methods are designed to only 
reimburse OCFA for the marginal cost of providing the resources and are calculated in three 
separate components:  the indirect (overhead) cost rate, personnel rate and equipment rate. 
 
Reimbursement Rate Calculation (Other than Cal OES) 
Based on the agreed-upon calculation, OCFA’s proposed Indirect Cost Rate for FY 2016/17 is 
13.49%, decreasing from the current rate of 13.89%.  This change is attributable to reclassifying 
the entire Geographic Information System (GIS)/Mapping Section’s cost as a direct cost.  The 
average percentage decrease in the proposed suppression Personnel Cost Reimbursement Rates 
is 4.12%.  A majority of the rate decrease for each position is a result of the indirect cost rate 
dropping 0.4% (from 13.89% to 13.49%).  The Hand Crew Supervisor’s rate was calculated 
using the suppression rate which is generally lower than the staff rate. As a result, the hourly rate 
dropped 31.57%. The full list of proposed reimbursement rates by position (including the 
indirect cost rate) is listed on Attachment 1A.  

mailto:lorizeller@ocfa.org
mailto:jimruane@ocfa.org


 
Equipment rates are not calculated by OCFA, but instead, they are provided to us by the Federal 
Emergency Management Agency (FEMA) (with the exception of the helicopter rates).  The 
average equipment reimbursement rates (Attachment 2) increase by 9% due to updated FEMA 
equipment rates.  The support vehicle rates remain unchanged at daily rates based on the 
California Fire Assistance Agreement.  The Bell Super Huey helicopter’s (acquired as federal 
excess property and placed in service in 1996) hourly rate increased by 12% due to higher 
maintenance costs.  The Bell 412 helicopter’s (acquired in 2008) hourly rate decreased 13% as a 
result of an increase in average flight hours and a decrease in fuel cost.  These rates were 
calculated based on four year average costs. 
 
Cal OES Reimbursement Rates 
The Cal OES rate calculation differs in that it blends all specialty pays (i.e. Paramedic, HazMat, 
HazMat Specialist, and Technical Rescue Truck pays) when developing the rate calculation to 
derive one average hourly rate for each suppression classification.  For non-suppression staff, it 
requires both regular and overtime reimbursement rates to be calculated.  The Cal OES personnel 
reimbursement rates are listed as Attachment 1B.  
 
Mutually Beneficial Hourly Rates (Handcrew and Dozer Operator) 
These rates, with a methodology originally approved in 2010, are used to recover base salary 
costs of the handcrew and dozer operators when projects are deemed beneficial to both the 
requesting entity and OCFA. 
 
Summary 
Upon approval of the proposed rates, included as Attachment 1A, 1B and 2, OCFA Finance/Cost 
Recovery Section will use them for the following activity or program: 

• CAL FIRE, Cal OES, Cleveland National Forest Fire/Incident response - Generally 
referred to as Assistance by Hire (ABH) rates 

• Fire/Incident Restitution (including HazMat) 
• Special Event Stand-By 
• Other Miscellaneous Billings 

 
Attachment(s) 
1. Proposed Cost Reimbursement Rates – Personnel 

a. Proposed Cost Reimbursement Rates – All Agencies except Cal OES 
b. Proposed Cost Reimbursement Rates – Cal OES 

2. Proposed Cost Reimbursement Rates – Equipment 

07/13/16 Budget and Finance Committee Meeting – Agenda Item No. 4A Page 2 



Attachment 1A

2015/16 2016/17 $ %

CLASSIFICATION
ADOPTED 

RATE

PROPOSED 

RATE with 

ICRP

CHANGE CHANGE

FIRE DIVISION CHIEF $149.59 $146.25 ($3.34) -2.23%

FIRE BATTALION CHIEF (SHIFT) $90.04 $89.29 ($0.75) -0.83%

FIRE BATTALION CHIEF (STAFF) n/a $129.64 n/a n/a

FIRE CAPTAIN (FC) $69.57 $68.91 ($0.66) -0.95%

FC/HAZMAT $73.64 $72.93 ($0.71) -0.97%

FC/HAZMAT PARAMEDIC n/a $78.28 n/a n/a

FC/HAZMAT SPECIALIST n/a $74.27 n/a n/a

FC/PARAMEDIC $77.73 $76.94 ($0.79) -1.01%

FC/TECH RESCUE TRUCK n/a $72.93 n/a n/a

FIRE APPARATUS ENGINEER (FAE) $60.57 $59.88 ($0.69) -1.14%

FAE/HAZMAT $64.64 $63.89 ($0.75) -1.15%

FAE/HAZMAT PARAMEDIC n/a $69.25 n/a n/a

FAE/HAZMAT SPECIALIST n/a $65.23 n/a n/a

FAE/PARAMEDIC $68.73 $67.91 ($0.82) -1.19%

FAE/TECH RESCUE TRUCK n/a $63.89 n/a n/a

FIREFIGHTER (FF) $52.13 $51.08 ($1.04) -2.00%

FF/HAZMAT $56.20 $55.10 ($1.10) -2.00%

FF/HAZMAT PARAMEDIC $61.64 $60.45 ($1.18) -1.90%

FF/HAZMAT SPECIALIST n/a $56.44 n/a n/a

FF/PARAMEDIC $60.29 $59.12 ($1.17) -1.94%

FF/TECH RESCUE TRUCK n/a $55.10 n/a n/a

HAND CREW (FIREFIGHTER) $35.26 $33.59 ($1.68) -4.75%

HAND CREW SUPERVISOR (FIRE CAPTAIN) $99.92 $68.47 ($31.45) -31.48%

HAND CREW SUPERVISOR (FIRE APP. ENGINEER) $85.35 $60.04 ($25.30) -29.65%

HAND CREW SUPERVISOR (FIREFIGHTER) $52.13 $53.54 $1.41 2.71%

HEAVY FIRE EQUIPMENT OPERATOR $94.69 $91.93 ($2.76) -2.91%

FIRE PILOT $65.99 $70.30 $4.31 6.53%

LEAD FIRE PILOT $76.29 $75.14 ($1.15) -1.51%

ACCOUNTANT $70.53 $71.62 $1.09 1.55%

ASSISTANT IT MANAGER $83.20 $82.83 ($0.37) -0.45%

ASST. FIRE APPARATUS TECHNICIAN $54.75 $51.60 ($3.15) -5.75%

ASST. PURCHASING AGENT $62.87 $73.26 $10.39 16.52%

BUYER n/a $52.95 n/a n/a

COMMUNICATIONS TECHNICIAN $60.42 $54.45 ($5.97) -9.88%

EMERGENCY TRANSPORTATION TECH. $25.61 $26.51 $0.90 3.53%

FIRE APPARATUS TECHNICIAN $61.28 $62.62 $1.33 2.18%

FIRE COMM RELAT/ED SPECIALIST $59.88 $57.99 ($1.90) -3.17%

FIRE COMM RELAT/ED SUPERVISOR $69.46 $66.34 ($3.13) -4.50%

FIRE COMMUNICATIONS DISPATCHER $63.83 $62.54 ($1.29) -2.02%

FIRE COMMUNICATIONS SUPERVISOR $71.16 $71.33 $0.18 0.25%

FIRE EQUIPMENT TECHNICIAN $41.84 $37.71 ($4.14) -9.89%

FIRE HELICOPTER TECHNICIAN $77.22 $77.52 $0.31 0.40%

FLEET SERVICES COORDINATOR $75.01 $76.18 $1.17 1.57%

FLEET SERVICES SUPERVISOR $78.67 $76.91 ($1.76) -2.23%

GENERAL LABORER $32.39 $32.71 $0.33 1.01%

GIS ANALYST $72.40 $79.75 $7.35 10.16%

INFORMATION TECHNOLOGY ANALYST $88.63 $82.80 ($5.82) -6.57%

INFORMATION TECHNOLOGY SUPERVISOR $112.54 $117.42 $4.87 4.33%

MEDICAL DIRECTOR $84.44 $89.60 $5.16 6.11%

PURCHASING MANAGER $84.44 $89.60 $5.16 6.11%

RESERVE FIREFIGHTER $2.01 $1.94 ($0.07) -3.52%

SERVICE CENTER LEAD $69.16 $70.24 $1.09 1.57%

SERVICE CENTER SUPERVISOR $83.44 $83.79 $0.35 0.42%

ORANGE COUNTY FIRE AUTHORITY

COST REIMBURSEMENT RATES FOR ALL BILLING AGENCIES (EXCEPT CAL OES)

PERSONNEL

EFFECTIVE JULY 1, 2016

SUPPRESSION PERSONNEL

NON-SUPPRESSION PERSONNEL
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Attachment 1A

2015/16 2016/17 $ %

CLASSIFICATION
ADOPTED 

RATE

PROPOSED 

RATE with 

ICRP

CHANGE CHANGE

ORANGE COUNTY FIRE AUTHORITY

COST REIMBURSEMENT RATES FOR ALL BILLING AGENCIES (EXCEPT CAL OES)

PERSONNEL

EFFECTIVE JULY 1, 2016

SUPPRESSION PERSONNELSR. ACCOUNTANT $61.39 $59.85 ($1.54) -2.50%

SR. COMMUNICATIONS TECHNICIAN $68.90 $69.96 $1.05 1.53%

SR. FIRE APPARATUS TECHNICIAN $65.78 $64.33 ($1.45) -2.21%

SR. FIRE COMMUNICATIONS SUPV. $79.28 $80.50 $1.22 1.54%

SR. FIRE EQUIPMENT TECHNICIAN $55.26 $56.54 $1.29 2.33%

SR. FIRE HELICOPTER TECHNICIAN $83.90 $84.30 $0.40 0.47%

SR. INFO TECHNOLOGY ANALYST $105.16 $102.54 ($2.62) -2.49%

WILDLAND FIRE DEFENSE PLANNER $81.19 $82.45 $1.26 1.55%

HAND CREW (FIREFIGHTER) $18.80 $18.18 ($0.62) -3.30%

HAND CREW SUPERVISOR (STAFF FIRE CAPTAIN) $53.27 $37.06 ($16.21) -30.43%

HAND CREW SUPERVISOR (STAFF FIRE APP. ENGINEER) $45.50 $32.50 ($13.00) -28.57%

HAND CREW SUPERVISOR (STAFF FIREFIGHTER) $27.79 $28.98 $1.19 4.28%

HEAVY FIRE EQUIPMENT OPERATOR $50.48 $49.76 ($0.72) -1.43%

SWAMPER/HAND CREW FF $16.71 $18.18 $1.47 8.80%

MUTUALLY BENEFICIAL RATES:
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Attachment 1B

2015/16 2016/17
$ %

CLASSIFICATION

ADOPTED 

RATE  (1)

PROPOSED 

RATE (1)
CHANGE CHANGE

FIRE DIVISION CHIEF $149.59 $146.25 ($3.34) -2.23%

FIRE BATTALION CHIEF $90.04 $109.47 $19.43 21.58%

FIRE CAPTAIN $72.67 $72.33 ($0.34) -0.46% (3)

FIRE APPARATUS ENGINEER $61.86 $61.41 ($0.45) -0.73% (3)

FIREFIGHTER $56.25 $55.35 ($0.90) -1.60% (3)

HAND CREW (FIREFIGHTER) $35.26 $33.59 ($1.68) -4.75%

HAND CREW SUPERVISOR (FIRE CAPTAIN) $99.92 $68.47 ($31.45) -31.48%

HAND CREW SUPERVISOR (FIRE APP. ENGINEER) $85.35 $60.04 ($25.30) -29.65%

HAND CREW SUPERVISOR (FIREFIGHTER) $52.13 $53.54 $1.41 2.71%

HEAVY FIRE EQUIPMENT OPERATOR $94.69 $91.93 ($2.76) -2.91%

FIRE PILOT $65.99 $70.30 $4.31 6.53%

LEAD FIRE PILOT $76.29 $75.14 ($1.15) -1.51%

2015/16 2015/16 2016/17 $ % 2016/17 $ %

CLASSIFICATION

ADOPTED 

REGULAR 

RATE  (1)

ADOPTED 

OVERTIME 

RATE

PROPOSED 

REGULAR 

RATE (1)

CHANGE CHANGE

PROPOSED 

OT RATE (1) CHANGE CHANGE

ACCOUNTANT $70.73 $70.53 $70.36 ($0.36) -0.51% $71.62 $1.09 1.55%

ASSISTANT IT MANAGER $131.26 $83.20 $126.13 ($5.12) -3.90% $82.83 ($0.37) -0.45% (2)

ASST. FIRE APPARATUS TECHNICIAN $56.73 $54.75 $52.97 ($3.76) -6.62% $51.60 ($3.15) -5.75%

ASST. PURCHASING AGENT $63.70 $62.87 $71.83 $8.13 12.76% $73.26 $10.39 16.52%

BUYER n/a n/a $53.75 n/a n/a $52.95 n/a n/a

COMMUNICATIONS TECHNICIAN $61.46 $60.42 $55.08 ($6.39) -10.39% $54.45 ($5.97) -9.88%

EMERGENCY TRANSPORTATION TECH. $29.56 $25.61 $30.21 $0.65 2.21% $26.51 $0.90 3.53%

FIRE APPARATUS TECHNICIAN $62.72 $61.28 $62.78 $0.06 0.10% $62.62 $1.33 2.18%

FIRE COMM RELAT/ED SPECIALIST $60.97 $59.88 $58.23 ($2.73) -4.48% $57.99 ($1.90) -3.17%

FIRE COMM RELAT/ED SUPERVISOR $69.74 $69.46 $65.67 ($4.07) -5.84% $66.34 ($3.13) -4.50%

FIRE COMMUNICATIONS DISPATCHER $64.58 $63.83 $62.28 ($2.30) -3.56% $62.54 ($1.29) -2.02%

FIRE COMMUNICATIONS SUPV. $71.31 $71.16 $70.12 ($1.19) -1.67% $71.33 $0.18 0.25%

FIRE EQUIPMENT TECHNICIAN $44.90 $41.84 $40.60 ($4.30) -9.57% $37.71 ($4.14) -9.89%

FIRE HELICOPTER TECHNICIAN $77.31 $77.22 $76.05 ($1.26) -1.63% $77.52 $0.31 0.40%

FLEET SERVICES COORDINATOR $74.84 $75.01 $74.43 ($0.40) -0.54% $76.18 $1.17 1.57%

FLEET SERVICES SUPERVISOR $78.65 $78.67 $75.50 ($3.15) -4.00% $76.91 ($1.76) -2.23%

GENERAL LABORER $36.23 $32.39 $36.16 ($0.08) -0.21% $32.71 $0.33 1.01%

GIS ANALYST $72.43 $72.40 $77.61 $5.18 7.15% $79.75 $7.35 10.16%

INFORMATION TECHNOLOGY ANALYST $87.31 $88.63 $80.32 ($6.99) -8.00% $82.80 ($5.82) -6.57%

INFORMATION TECHNOLOGY SUPERVISOR $109.23 $112.54 $111.14 $1.92 1.76% $117.42 $4.87 4.33%

MEDICAL DIRECTOR $133.00 $84.44 $135.17 $2.17 1.63% $89.60 $5.16 6.11% (2)

PURCHASING MANAGER $133.00 $84.44 $135.17 $2.17 1.63% $89.60 $5.16 6.11% (2)

RESERVE FIREFIGHTER $2.80 $2.01 $2.70 ($0.10) -3.55% $1.94 ($0.07) -3.52%

SERVICE CENTER LEAD $69.47 $69.16 $69.14 ($0.33) -0.47% $70.24 $1.09 1.57%

SERVICE CENTER SUPERVISOR $83.02 $83.44 $81.63 ($1.39) -1.68% $83.79 $0.35 0.42%

SR. ACCOUNTANT $100.80 $61.39 $95.45 ($5.34) -5.30% $59.85 ($1.54) -2.50% (2)

SR. COMMUNICATIONS TECHNICIAN $69.23 $68.90 $68.88 ($0.35) -0.50% $69.96 $1.05 1.53%

SR. FIRE APPARATUS TECHNICIAN $66.83 $65.78 $64.29 ($2.54) -3.80% $64.33 ($1.45) -2.21%

SR. FIRE COMMUNICATIONS SUPV. $78.74 $79.28 $78.28 ($0.46) -0.59% $80.50 $1.22 1.54%

SR. FIRE EQUIPMENT TECHNICIAN $57.19 $55.26 $57.37 $0.18 0.31% $56.54 $1.29 2.33%

SR. FIRE HELICOPTER TECHNICIAN $83.44 $83.90 $82.08 ($1.36) -1.63% $84.30 $0.40 0.47%

SR. INFO TECHNOLOGY ANALYST $102.47 $105.16 $97.89 ($4.57) -4.46% $102.54 ($2.62) -2.49%

WILDLAND FIRE DEFENSE PLANNER $80.50 $81.19 $80.02 ($0.48) -0.60% $82.45 $1.26 1.55%

Notes:

1 Includes OCFA Proposed Indirect Cost Rate of 13.49%. (13.89% for FY 2015/16)

2 Adjustment to management positions to reflect overtime as straight time rather than 1.5 x hourly rate.

3 Paramedic ($4.35/hr), HazMat ($2.17/hr), HazMat Paramedic ($5.07/hr), HazSpecialist ($2.90/hr) and Tech Rescue Truck ($2.17/hr) specialty pays are now included in the FC, 

FAE and FF average rates per Cal OES approved methodology.

NON-SUPPRESSION POSITIONS

ORANGE COUNTY FIRE AUTHORITY

COST REIMBURSEMENT RATES FOR CAL OES BILLINGS ONLY

PERSONNEL

EFFECTIVE JULY 1, 2016

SUPPRESSION POSITIONS



Attachment 2

2015/16 2016/17 $ % Hourly /
DESCRIPTION RATE RATE CHANGE CHANGE SOURCE Daily

TYPE 1 ENGINE $85.00 $91.00 $6.00 7.06% FEMA Hourly

TYPE 2 ENGINE $70.00 $80.00 $10.00 14.29% FEMA Hourly

TYPE 3 ENGINE $70.00 $80.00 $10.00 14.29% FEMA Hourly

TRUCK/QUINT $85.00 $91.00 $6.00 7.06% FEMA Hourly

PATROL UNIT ( Type 6/ Swift Water Rescue) $70.00 $80.00 $10.00 14.29% FEMA Hourly

AIRPORT CRASH UNIT $85.00 $91.00 $6.00 7.06% FEMA Hourly

CREW CARRYING VEHICLE $20.00 $21.75 $1.75 8.75% FEMA Hourly

DOZER TRANSPORT $65.25 $73.25 $8.00 12.26% FEMA Hourly

DOZER $65.00 $72.50 $7.50 11.54% FEMA Hourly

DOZER TRAILER $12.50 $14.00 $1.50 12.00% FEMA Hourly

DOZER TENDER $20.00 $26.00 $6.00 30.00% FEMA Hourly

GRADER $58.00 $54.50 ($3.50) -6.03% FEMA Hourly

LOADER $40.00 $44.00 $4.00 10.00% FEMA Hourly

DUMP TRUCK $65.00 $77.25 $12.25 18.85% FEMA Hourly

CHIPPER $21.75 $25.00 $3.25 14.94% FEMA Hourly

COMPACT TRACK LOADER $22.00 $26.50 $4.50 20.45% FEMA Hourly

MEDIC UNIT $96.00 $96.00 $0.00 0.00% Cal OES Daily

MECHANIC SERVICE TRUCK $96.00 $96.00 $0.00 0.00% Cal OES Daily

WATER TENDER $31.00 $36.75 $5.75 18.55% FEMA Hourly

FUEL TENDER $31.00 $36.75 $5.75 18.55% FEMA Hourly

AIR/LIGHT UTILITY $24.00 $29.00 $5.00 20.83% FEMA Hourly

FIRE COMMAND UNIT $20.00 $21.75 $1.75 8.75% FEMA Hourly

SPORT UTILITY VEHICLE $96.00 $96.00 $0.00 0.00% Cal OES Daily

PICKUP (less than 3/4 ton) $96.00 $86.00 ($10.00) -10.42% Cal OES Daily

SEDAN $47.00 $47.00 $0.00 0.00% Cal OES Daily

VAN $109.00 $109.00 $0.00 0.00% Cal OES Daily

OTHER (3/4 ton and above) $96.00 $96.00 $0.00 0.00% Cal OES Daily

HAZMAT (Unit 4) $85.00 $91.00 $6.00 7.06% FEMA Hourly

HAZMAT (Unit 79) $85.00 $91.00 $6.00 7.06% FEMA Hourly

HAZMAT (Unit 204) $20.00 $24.25 $4.25 21.25% FEMA Hourly

HELICOPTER - BELL SUPER HUEY          (1) $1,187.68 $1,329.74 $142.06 11.96% OCFA Hourly

HELICOPTER - BELL 412                            (1) $4,817.79 $4,191.13 ($626.66) -13.01% OCFA Hourly

Notes:

1.  Helicopter rates are based on 20 years useful life without the pilot and crew chief (Captain). The new rate reflects

average usage for the past four years.

ORANGE COUNTY FIRE AUTHORITY

COST REIMBURSEMENT RATES

EQUIPMENT

EFFECTIVE JULY 1, 2016



 
Orange County Fire Authority 

AGENDA STAFF REPORT 
Budget and Finance Committee Meeting Agenda Item No. 4B 
July 13, 2016 Discussion Calendar 

Emergency Command Center 
Staffing Enhancements Funded by CAL FIRE 

 
Contact(s) for Further Information 
Mike Schroeder, Assistant Chief michaelschroeder@ocfa.org 714.573.6008 
Support Services Department 

Dave Anderson, Division Chief 
Operations Department, Division 6 daveanderson@ocfa.org 714.567.3234 
 
Summary 
This item is submitted to authorize the Fire Chief or his designee to add three limited-term, and 
one extra-help CAL FIRE funded positions to the Emergency Command Center to enhance 
command and control functions. 
 
Prior Board/Committee Action 
Not Applicable. 
 
RECOMMENDED ACTION(S) 
Review the proposed agenda item and direct staff to place the item on the agenda for the Board 
of Directors meeting of July 28, 2016, with the Budget and Finance Committee’s 
recommendation that the Board of Directors: 
1. Approve and authorize the Fire Chief to add one limited-term Administrative Fire Captain 

position to the Master Position Control list at an approximate cost of $254,000 annually. 
2. Approve and authorize the Fire Chief to add one limited-term Administrative Fire 

Communications Supervisor to the Master Position Control list at an approximate cost of 
$132,000 annually. 

3. Approve and authorize the Fire Chief to add one limited-term Administrative Fire 
Communications Dispatcher to the Master Position Control list at an approximate cost of 
$103,000 annually. 

4. Approve and authorize the Fire Chief to add one part-time/extra-help Technical Specialist at 
a cost up to $11,000 annually.  

5. Approve a budget adjustment to the FY 2016/17 General Fund budget increasing revenues 
and expenditures by $514,000 for the purposes of this CAL FIRE program.  

 
Impact to Cities/County 
This recommended action positively impacts services provided to our member agencies. 
 
Fiscal Impact 
Funding for the salaries and benefits for the positions is proposed to be fully reimbursed through 
CAL FIRE Gray Book funding starting FY 2016/17, through FY 2021/22.  Any overtime 
required to maintain staffing levels will be the responsibility of OCFA. 
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CAL FIRE has included $14,000 in the first year to cover startup costs.  To the extent required, 
incidental program costs such as uniforms, PCs or laptops, etc. will need to be absorbed by 
OCFA’s proposed budget, which staff believes is feasible.  An existing pool vehicle will be 
assigned to the Administrative Fire Captain to support OCFA’s safety officer call-back program. 
 
The Personnel and Salary Resolution (PSR) of the OCFA revised and approved by the Board on 
June 25, 2015, contains a provision for limited-term positions.  In the PSR, a limited-term 
position is defined as a position “that the Authority has determined has no anticipated long-range 
funding or has uncertain future funding.”  As such, if funding is altered or eliminated at any time 
during the years proposed to be funded, the positions will be re-evaluated for need and may be 
eliminated.  As described in Article IV, Section 2, Limited-term employees enjoy all the same 
benefits as regular employees, except those contained in the Layoff Procedure.  Regular 
employees, who choose to transfer, promote or reduce to a limited-term position voluntarily, 
become limited-term employees.  Regular employees who transfer, promote, or reduce to 
limited-term positions at the direction of the Fire Chief shall retain their former status and retain 
their layoff benefits in their former layoff unit. 
 
Background 
Contract County 
The California Department of Forestry and Fire Protection Fire Plan provides a system of fire 
protection resources to protect State Responsibility Area (SRA) lands.  As a part of that plan, 
Public Resources Code (PRC) 4133 and Government Code (GC) 55607 permit the CAL FIRE 
Director to contract with counties for the protection of SRA.  OCFA is one of six contract 
counties in California and provides protection to 107,800 acres of SRA lands. 
 
Background/History 
The first step taken to fulfill the mission of the OCFA and CAL FIRE is initiated by the 
Emergency Command Center (ECC).  Dispatchers receive reports of emergencies, allocate 
resources based on preplanned response criteria, coordinate interagency incident activities, 
maintain resource and personnel accountability, provide incident support, coordinate movement 
of resources to ensure operational readiness, provide internal and external information, and 
document resource and incident activity.  The critical functions provided by the ECC are 
essential for firefighter and public safety. 
 
Gray Book Funding 
On May 17, 2016, the Fire Chief signed the FY 2016/17 CAL FIRE Operating Plan, which is an 
agreement between the OCFA and CAL FIRE to protect SRA lands.  The “Gray Book” portion 
of the agreement identifies compensation to the OCFA for fire prevention activities, pre-
suppression force preparedness, and basic initial attack options.  Starting FY 2016/17 and 
projected through FY 2021/22, CAL FIRE has allocated $500,000 each year to enhance 
command and control functions.  The proposed positions in this staff report are intended to 
support the state’s mission. 
 
Attachment(s) 
None. 
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Orange County Fire Authority 

AGENDA STAFF REPORT 
Budget and Finance Committee Meeting Agenda Item No. 4C 
July 13, 2016 Discussion Calendar 

Quarterly Status Update 
Orange County Employees’ Retirement System 

 
Contact(s) for Further Information 
Lori Zeller, Assistant Chief lorizeller@ocfa.org 714.573.6020 
Business Services Department 

Tricia Jakubiak, Treasurer triciajakubiak@ocfa.org 714.573.6301 
Treasury & Financial Planning 
 
Summary 
This agenda item is a routine quarterly transmittal to the Committee to provide a report on 
actions taken by the Orange County Employees’ Retirement System (OCERS) relating to 
financial issues, procedures, and business practices. 
 
Prior Board/Committee Action 
Not Applicable. 
 
RECOMMENDED ACTION(S) 
Receive and file the report. 
 
Impact to Cities/County 
Not Applicable. 
 
Fiscal Impact 
Based on the 2015 Actuarial Valuation, OCFA’s Unfunded Actuarial Accrued Liability (UAAL) 
has declined by $23 million from $442 million to $419 million.  Contribution rate impacts are 
further described herein. 
 
Background 
Actions Taken/Financial Policies & Practices May – June 2016 (an interim report was 
previously provided covering the month of April 2016) 
 
OCERS BOARD OF RETIREMENT MEETING June 22, 2016: 
At the June 22 OCERS Retirement Board meeting, Mr. Paul Angelo of Segal reviewed the 
results of the December 31, 2015 actuarial valuation study (Attachment).  The study indicated 
that in spite of a year with a return of only 0.10%, compared to the assumed rate of 7.25%, the 
total dollar value of the system-wide UAAL declined for a third year in a row.  OCERS is now 
71.7% funded, slightly up from 69.8% funded in the prior year (see page 38 of Attachment).   
 
Despite that decline in UAAL, actual employer contribution rates have risen, to a lesser extent 
for general members than for safety members (see page 6 of Attachment).  It is an anomaly to 
have a lower UAAL yet rising contribution rates.  The building blocks for the rate changes are 
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located on pages 30-32 of the Attachment.  The primary driver for the rise in general employer 
rates was that payroll in 2015 did not grow at the assumed rate (it actually dropped by about 
1%), thus the UAAL, though lower, had to be spread over a shrinking payroll.  For safety 
members, it was both the slower than assumed growth in payroll as well as the 3-year phase-in of 
cost impact resulting from the Triennial Study changes made to actuarial assumptions for safety 
members. 
 
Last year, OCFA chose not to utilize the 3-year phase-in and instead, paid the higher 
contribution rate.  Furthermore, the rate calculations for OCFA’s general and safety members 
both show a positive impact resulting from OCFA’s Accelerated Pension Paydown Plan.  Pages 
31 and 32 (line item 5.c) of the Attachment show the “effect of additional UAAL contributions 
from OCFA,” indicating an offsetting reduction of -0.80% for general rates and -0.99% for 
safety rates. 
 
Although the actuarial calculation shows reductions to OCFA’s required rates as a result of our 
additional UAAL contributions, part of OCFA’s Accelerated Pension Paydown Plan is to 
continue paying towards the UAAL without taking advantage of this offsetting reduction.  This 
voluntary action is what results in the “snowball effect” of the Plan, causing the acceleration to 
continue increasing at a faster pace over the latter years of the Plan.   
 
After adjusting for the fact that OCFA chose not to utilize the 3-year phase-in last year and 
instead, paid the higher contribution rates, combined with our Accelerated Pension Paydown 
Plan which has OCFA paying greater contributions without taking advantage of offsetting 
reductions that resulted from our Accelerated Plan, the rate changes for OCFA are as follows: 
 

 OCFA General 
Rate Group #10 

OCFA Safety 
Rate Group #8 

FY 2016/17 Rate excluding Phase-in of Triennial Cost Impact 32.97% 50.60% 

FY 2017/18 Rate w/voluntary exclusion of rate reduction from 
additional UAAL payments 33.84% 50.78% 

FY 2017/18 Employer Rate Increases for OCFA 0.87% 0.18% 

 
The attached Segal presentation was informational only.  The final actuarial valuation report will 
return to the OCERS Board at its July 18 meeting for approval.  OCERS undertakes this two-step 
process to allow stakeholders an opportunity to review the materials and raise issues or concerns 
prior to the valuation’s final approval. 
 
OCFA staff will continue to monitor actions taken by OCERS and will report back in October 
regarding actions taken during the next quarter. 
 
Attachment(s) 
Segal Consulting Presentation from June 22, 2016 - December 31, 2015 Actuarial Valuation 
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Changes Since Last Valuation

Plans of Benefit Offered at OCERS

Contribution Rates for Employers and Members

Calculation of Net Market, Actuarial and Valuation Value of Assets

Unfunded Actuarial Accrued Liability and Funded Ratio

Summary of Active and Retired Membership

Agenda
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The results of this valuation reflect demographic data reported 
using the System’s new Vitech Pension Administration System. 

The Board approved a three-year phase-in of the employer cost 
impact due to assumption changes  for the Safety Rate Groups 
starting with the December 31, 2014 valuation. 
 This is the second year of the phase-in. The first 1/3 of the cost impact was 

reflected in the rates based on the December 31, 2014 valuation
 The employer contribution rates for Safety Rate Groups shown as of December 

31, 2014 and 2015 have been adjusted to reflect the phase-in.

Plan W was adopted by San Juan Capistrano effective January 1, 
2016.

The Board approved a policy for use in determining UAAL 
contribution rate for employers with declining payroll.
 Applies to U.C. Irvine and Department of Education

Changes Since Last Valuation
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General Plans
 Plan A (§31676.12) – 2% @ 57
 Plan B (§31676.1) – 1.67% @ 57.5
 Plans G and H (§31676.18) – 2.5% @ 55
 Plans I and J (§31676.19) – 2.7% @ 55
 Plans M and N (§31676.16) – 2% @ 55
 Plans O and P (§31676.01) – 1.62% @ 65
 Plan S (§31676.12) – 2% @ 57
 Plan T (§31676.01) – 1.62% @ 65 CalPEPRA
 Plan U (§7522.20(a)) – 2.5% @ 67 CalPEPRA
 Plan W (§31676.01) – 1.62% @ 65 CalPEPRA

Safety Plans
 Plans E and F (§31664.1) – 3% @ 50
 Plans Q and R (§31664.2) – 3% @ 55
 Plan V (§7522.25(d)) – 2.7% @ 57 CalPEPRA

Plans of Benefit Offered at OCERS
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The sum of:
 Normal Cost
 Level percentage of payroll amortization of:

– Balance of December 31, 2012 UAAL combined and re-amortized over 
20 years as of December 31, 2013

– New UAAL established after December 31, 2012 amortized over separate 
20-year periods

 Adjustment to reflect 18-month delay between date of valuation and date of rate 
implementation

Expressed as percent of pay

Employer Contributions
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FY 17-18 FY 16-17(1) Difference
Rate Group #1
General Plans A, B and U (non-OCTA, non-OCSD) 18.57%(2) 18.01%(2) 0.56%
Rate Group #2
General Plans I, J, O, P, S, T and U (County et al.) 34.70%(3) 34.00%(2) 0.70%
Rate Group #3
General Plans B, G, H and U (Law Library, OCSD) 13.63%3) 12.91%(3) 0.72%
Rate Group #5
General Plans A, B and U (OCTA) 26.20%(3) 25.15%(2) 1.05%
Rate Group #9
General Plans M, N and U (TCA) 26.42%(3) 25.32%(2) 1.10%
Rate Group #10
General Plans I, J, M, N and U (OCFA) 33.04%(4) 32.97%(5)) 0.07%
Rate Group #11
General Plans M and N, future service, and U (Cemetery) 11.40%(3) 11.79%(2) -0.39%
Rate Group #6(6)

Safety Plans E, F and V (Probation) 44.97%(3) 42.73%(2) 2.24%
Rate Group #7(6)

Safety Plans E, F, Q, R and V (Law Enforcement) 61.89%(3) 58.30%(2) 3.59%
Rate Group #8(6)

Safety Plans E, F, Q, R and V (Fire Authority)

Aggregate Total

48.38%(4)

37.25%(3)

47.78%(5)2)

36.14%(2)

0.60%

1.11%

(1) The FY 16-17 composite rates for some Rate Groups have changed due to payroll shifting among plans within the Rate Groups.
(2) These rates are before adjustments to reflect the UAAL rates for employers with declining payroll.
(3) These rates are after adjustment to the contribution rates for FY 16-17 for additional UAAL contributions.
(4) These rates are after adjustment to the contribution rates for FY 17-18 for additional UAAL contributions made during calendar year 2015.
(5) These rates are after adjustment to the contribution rates for FY 16-17 for additional UAAL contributions made during calendar year 2014.
(6) These rates reflect the phase-in of changes in actuarial assumptions starting with the December 31, 2014 valuation.

Employer Contribution Rates – Fiscal Years Beginning
July 1, 2016 and July 1, 2017 (% of payroll)
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Rate Group #1
Employer Rates

FY 17 – 18 FY 16 – 17

Plans A and B

Normal Cost 9.58%(2) 9.67%(2)

UAAL 9.22%(1) 8.62%(2)

Total 18.80%(2 18.29%(2

Plan U

Normal Cost 8.92%(2) 8.87%(2)

UAAL 9.22%(1) 8.62%(2)

Total 18.14%(2 17.49%(2

Rate Group 1 combined

Normal Cost 9.35%(2) 9.39%(2)

UAAL 9.22%(1) 8.62%(2)

Total 18.57%(2 18.01%(2

Contribution Rates - Fiscal Years Beginning 
July 1, 2016 and July 1, 2017

(1) For FY 17-18, the net UAAL contribution rate for County and IHSS Public Authority after reflecting Board’s new UAAL contribution 
rate policy for employers with declining payroll (i.e., U.C.I. and DOE) is 5.57%.

(2) For FY 16-17, the net UAAL contribution rate for County and IHSS Public Authority after reflecting Board’s new UAAL contribution 
rate policy for employers with declining payroll (i.e., U.C.I. and DOE) is 5.67%.
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Rate Group #1 (Continued)
Sample Member Rates

FY 17 – 18 FY 16 – 17
Plans A and B

TIER 1

Entry Age: 30 6.13% 6.14%

Entry Age: 35 6.70% 6.70%

Entry Age: 40 7.33% 7.34%

TIER 2

Entry Age: 30 8.27% 8.28%

Entry Age: 35 9.03% 9.04%

Entry Age: 40 9.89% 9.89%

Plan U
Entry Age: 30 8.22% 8.21%

Entry Age: 35 8.97% 8.96%

Entry Age: 40 9.80% 9.78%

Contribution Rates - Fiscal Years Beginning 
July 1, 2016 and July 1, 2017
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Rate Group #2
Employer Rates

FY 17 – 18 FY 16 – 17

Plans I and J

Normal Cost 13.19% 13.22%

UAAL(1) 22.45% 21.72%

Total 35.64% 34.94%

Plans O and P

Normal Cost 5.46% 5.49%

UAAL 22.45% 21.72%

Total 27.91% 27.21%

Plan S

Normal Cost 11.40% 10.54%

UAAL 22.45% 21.72%

Total 33.85% 32.26%

Contribution Rates - Fiscal Years Beginning 
July 1, 2016 and July 1, 2017

(1) Before adjustments for future benefit improvements.



10

Rate Group #2 (continued)
Employer Rates

FY 17 – 18 FY 16 – 17

Plan T

Normal Cost 6.56% 6.61%

UAAL 22.45% 21.72%

Total 29.01% 28.33%

Plan U

Normal Cost 8.35% 8.33%

UAAL 22.45% 21.72%

Total 30.80% 30.05%

Plan W (1)

Normal Cost 6.68% 6.68%

UAAL 22.45% 21.72%

Total 29.13% 28.40%

Rate Group 2 combined

Normal Cost 12.25% 12.28%

UAAL 22.45% 21.72%

Total 34.70% 34.00%

Contribution Rates - Fiscal Years Beginning 
July 1, 2016 and July 1, 2017

(1) No active members yet as the plan became effective on January 1, 2016.
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Rate Group #2 (Continued)
Sample Member Rate

FY 17 – 18 FY 16 – 17

Plans I and J

TIER 1

Entry Age: 30 12.35% 12.35%

Entry Age: 35 13.52% 13.52%

Entry Age: 40 14.77% 14.77%

TIER 2

Entry Age: 30 11.75% 11.75%

Entry Age: 35 12.86% 12.86%

Entry Age: 40 13.97% 13.97%

Plan P

TIER 2

Entry Age: 30 7.62% 7.62%

Entry Age: 35 8.32% 8.32%

Entry Age: 40 9.10% 9.11%

Plan S

TIER 2

Entry Age: 30 9.99% 9.99%

Entry Age: 35 10.91% 10.90%

Entry Age: 40 11.94% 11.93%

Contribution Rates - Fiscal Years Beginning 
July 1, 2016 and July 1, 2017
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Rate Group #2 (Continued)
Sample Member Rate

FY 17 – 18 FY 16 – 17

Plan T

Entry Age: 30 5.93% 5.94%

Entry Age: 35 6.48% 6.49%

Entry Age: 40 7.10% 7.11%

Plan U

Entry Age: 30 7.68% 7.59%

Entry Age: 35 8.38% 8.28%

Entry Age: 40 9.15% 9.04%

Plan W (1)

Entry Age: 30 6.00% 6.00%

Entry Age: 35 6.55% 6.55%

Entry Age: 40 7.18% 7.18%

Contribution Rates - Fiscal Years Beginning 
July 1, 2016 and July 1, 2017

(1) No active members yet as the plan became effective on January 1, 2016.
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Rate Group #3
Employer Rates

FY 17 – 18 FY 16 – 17

Plans G and H – OCSD

Normal Cost 12.33% 12.40%(1)

UAAL 1.42% 0.69%(1)

Total 13.75% 13.09%(1)

Plans G and H – Law Library

Normal Cost 12.33% 12.40%(1)

UAAL(2) 22.08% 20.21%(1)

Total 34.41% 32.61%(1)

Plan B – OCSD

Normal Cost 10.30% 10.30%(1)

UAAL 1.42% 0.69%(1)

Total 11.72% 10.99%(1)

Contribution Rates - Fiscal Years Beginning 
July 1, 2016 and July 1, 2017

(1) This rate is after adjustment to the contribution rates for FY 16-17 for additional UAAL contributions.
(2) Before adjustments for future benefit improvements.
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Rate Group #3 (continued)
Employer Rates

FY 17 – 18 FY 16 – 17

Plan U – OCSD

Normal Cost 9.25% 9.00%(1)

UAAL 1.42% 0.69%(1)

Total 10.67% 9.69%(1)

Plan U – Law Library

Normal Cost 9.25% 9.00%(1)

UAAL(2) 22.08% 20.21%(1)

Total 31.33% 29.21%(1)

Rate Group 3 combined

Normal Cost 11.83% 11.86%(1)

UAAL 1.80% 1.05%(1)

Total 13.63% 12.91%(1)

Contribution Rates - Fiscal Years Beginning 
July 1, 2016 and July 1, 2017

(1) This rate is after adjustment to the contribution rates for FY 16-17 for additional UAAL contributions.
(2) Before adjustments for future benefit improvements.
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Rate Group #3 (Continued)
Sample Member Rate

FY 17 – 18 FY 16 – 17

Plans G and H

TIER 1

Entry Age: 30 12.16% 12.16%

Entry Age: 35 13.31% 13.32%

Entry Age: 40 14.54% 14.54%

TIER 2

Entry Age: 30 11.57% 11.57%

Entry Age: 35 12.66% 12.67%

Entry Age: 40 13.76% 13.76%

Plan B

TIER 2

Entry Age: 30 8.35% 8.34%

Entry Age: 35 9.12% 9.11%

Entry Age: 40 9.98% 9.97%

Plan U

Entry Age: 30 7.95% 7.95%

Entry Age: 35 8.68% 8.68%

Entry Age: 40 9.47% 9.47%

Contribution Rates - Fiscal Years Beginning 
July 1, 2016 and July 1, 2017
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Rate Group #5
Employer Rates

FY 17 – 18 FY 16 – 17

Plans A and B

Normal Cost 10.70% 10.78%

UAAL 15.52% 14.40%

Total 26.22% 25.18%

Plan U

Normal Cost 10.12% 10.04%

UAAL 15.52% 14.40%

Total 25.64% 24.44%

Rate Group 5 combined

Normal Cost 10.68% 10.75%

UAAL 15.52% 14.40%

Total 26.20% 25.15%

Contribution Rates - Fiscal Years Beginning 
July 1, 2016 and July 1, 2017
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Contribution Rates - Fiscal Years Beginning 
July 1, 2016 and July 1, 2017

Rate Group #5 (Continued)
Sample Member Rates

FY 17 – 18 FY 16 – 17
Plans A and B

TIER 1

Entry Age: 30 6.25% 6.26%

Entry Age: 35 6.82% 6.84%

Entry Age: 40 7.47% 7.49%

TIER 2

Entry Age: 30 8.39% 8.40%

Entry Age: 35 9.15% 9.17%

Entry Age: 40 10.02% 10.03%

Plan U
Entry Age: 30 8.70% 8.23%

Entry Age: 35 9.49% 8.98%

Entry Age: 40 10.37% 9.81%



18

Rate Group #9
Employer Rates

FY 17 – 18 FY 16 – 17

Plans M and N

Normal Cost 13.44% 13.59%

UAAL 13.79% 12.78%

Total 27.23% 26.37%

Plan U

Normal Cost 10.57% 9.85%

UAAL 13.79% 12.78%

Total 24.36% 22.63%

Rate Group 9 combined

Normal Cost 12.63% 12.54%

UAAL 13.79% 12.78%

Total 26.42% 25.32%

Contribution Rates - Fiscal Years Beginning 
July 1, 2016 and July 1, 2017
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Rate Group #9 (Continued)
Sample Member Rates

FY 17 – 18 FY 16 – 17
Plans M and N

TIER 2

Entry Age: 30 8.75% 8.77%

Entry Age: 35 9.55% 9.57%

Entry Age: 40 10.45% 10.48%

Plan U
Entry Age: 30 7.87% 7.71%

Entry Age: 35 8.59% 8.41%

Entry Age: 40 9.37% 9.18%

Contribution Rates - Fiscal Years Beginning 
July 1, 2016 and July 1, 2017
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Rate Group #10
Employer Rate

FY 17 – 18 FY 16 – 17

Plans I and J

Normal Cost 13.44%(1) 13.53%(1)

UAAL 20.53%(1) 20.28%(2)

Total 33.97%(1) 33.81%(1)

Plans M and N

Normal Cost 12.72%(1) 12.47%(1)

UAAL 20.53%(1) 20.28%(2)

Total 33.25%(1) 32.75%(1)

Plan U

Normal Cost 8.81%(1) 9.63%(1)

UAAL 20.53%(1) 20.28%(2)

Total 29.34%(1) 29.91%(1)

Rate Group 10 combined

Normal Cost 12.51%(1) 12.69%(1)

UAAL 20.53%(1) 20.28%(2)

Total 33.04%(1) 32.97%(1)

Contribution Rates - Fiscal Years Beginning 
July 1, 2016 and July 1, 2017

(1) These rates are after adjustment to the contribution rates for FY 17-18 for additional UAAL contributions made during calendar year 2015.
(2) These rates are after adjustment to the contribution rates for FY 16-17 for additional UAAL contributions made during calendar year 2014.
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Rate Group #10 (Continued)
Sample Member Rate

FY 17 – 18 FY 16 – 17

Plans I and J

TIER 1

Entry Age: 30 12.36% 12.36%

Entry Age: 35 13.53% 13.54%

Entry Age: 40 14.78% 14.79%

TIER 2

Entry Age: 30 11.76% 11.77%

Entry Age: 35 12.87% 12.88%

Entry Age: 40 13.98% 13.99%

Plan N

TIER 2

Entry Age: 30 8.74% 8.73%

Entry Age: 35 9.54% 9.53%

Entry Age: 40 10.45% 10.43%

Plan U

Entry Age: 30 8.04% 8.15%

Entry Age: 35 8.77% 8.90%

Entry Age: 40 9.58% 9.72%

Contribution Rates - Fiscal Years Beginning 
July 1, 2016 and July 1, 2017
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Rate Group #11
Employer Rates

FY 17 – 18 FY 16 – 17

Plans M and N

Normal Cost 11.33% 11.79%

UAAL 0.00% 0.00%

Total 11.33% 11.79%

Plan U

Normal Cost 12.23% 11.81%

UAAL 0.00% 0.00%

Total 12.23% 11.81%

Rate Group 11 combined

Normal Cost 11.40% 11.79%

UAAL 0.00% 0.00%

Total 11.40% 11.79%

Contribution Rates - Fiscal Years Beginning 
July 1, 2016 and July 1, 2017
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Rate Group #11 (Continued)
Sample Member Rates

FY 17 – 18 FY 16 – 17
Plans M and N

TIER 2

Entry Age: 30 8.75% 8.77%

Entry Age: 35 9.55% 9.57%

Entry Age: 40 10.45% 10.48%

Plan U
Entry Age: 30 8.57% 8.30%

Entry Age: 35 9.35% 9.06%

Entry Age: 40 10.21% 9.89%

Contribution Rates - Fiscal Years Beginning 
July 1, 2016 and July 1, 2017
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Rate Group #6
Employer Rates(1)

FY 17 – 18 FY 16 – 17(2)

Plans E and F

Normal Cost 21.92% 22.17%

UAAL 23.15% 20.67%

Total 45.07% 42.84%

Plan V

Normal Cost 15.00% 15.25%

UAAL 23.20% 20.77%

Total 38.20% 36.02%

Rate Group 6 combined

Normal Cost 21.82% 22.06%

UAAL 23.15% 20.67%

Total 44.97% 42.73%

Contribution Rates - Fiscal Years Beginning 
July 1, 2016 and July 1, 2017

(1) These rates reflect the phase-in of changes in actuarial assumptions starting with the December 31, 2014 valuation.
(2) Please see the December 31, 2014 CAFR Actuarial Certificate for detailed employer rates after the phase-in adjustments 

for FY 16-17.
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Rate Group #6 (Continued)
Sample Member Rates

FY 17 – 18 FY 16 – 17
Plans E and F

TIER 1

Entry Age: 30 12.30% 12.23%

Entry Age: 35 13.26% 13.18%

Entry Age: 40 14.40% 14.31%

TIER 2

Entry Age: 30 16.86% 16.79%

Entry Age: 35 18.10% 18.03%

Entry Age: 40 19.48% 19.40%

Plan V
Entry Age: 30 15.58% 15.99%

Entry Age: 35 16.70% 17.14%

Entry Age: 40 17.97% 18.44%

Contribution Rates - Fiscal Years Beginning 
July 1, 2016 and July 1, 2017
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Rate Group #7
Employer Rate(1)

FY 17 – 18 FY 16 – 17(2)

Plans E and F

Normal Cost 25.56% 25.79%

UAAL 36.99% 33.13%

Total 62.55% 58.92%

Plans Q and R

Normal Cost 23.24% 23.55%

UAAL 37.10% 33.33%

Total 60.34% 56.88%

Plan V

Normal Cost 20.04% 20.10%

UAAL 37.38% 33.91%

Total 57.42% 54.01%

Rate Group 7 combined

Normal Cost 24.86% 25.09%

UAAL 37.03% 33.21%

Total 61.89% 58.30%

Contribution Rates - Fiscal Years Beginning 
July 1, 2016 and July 1, 2017

(1) These rates reflect the phase-in of changes in actuarial assumptions starting with the December 31, 2014 valuation.
(2) Please see the December 31, 2014 CAFR Actuarial Certificate for detailed employer rates after the phase-in adjustments 

for FY 16-17.
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Rate Group #7 (Continued)
Sample Member Rate

FY 17 – 18 FY 16 – 17

Plans E and F

TIER 1

Entry Age: 30 13.31% 13.26%

Entry Age: 35 14.34% 14.29%

Entry Age: 40 15.56% 15.51%

TIER 2

Entry Age: 30 17.92% 17.88%

Entry Age: 35 19.23% 19.18%

Entry Age: 40 20.64% 20.59%

Plan R

TIER 2

Entry Age: 30 16.82% 16.86%

Entry Age: 35 18.04% 18.09%

Entry Age: 40 19.37% 19.41%

Plan V

Entry Age: 30 18.57% 18.53%

Entry Age: 35 19.91% 19.86%

Entry Age: 40 21.42% 21.37%

Contribution Rates - Fiscal Years Beginning 
July 1, 2016 and July 1, 2017
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Rate Group #8
Employer Rate(1)

FY 17 – 18 FY 16 – 17(2)

Plans E and F

Normal Cost 26.87%(1) 27.05%(1)

UAAL 22.37%(3) 21.55%(4)

Total 49.24%(1) 48.60%(1)

Plans Q and R

Normal Cost 22.10%(1) 22.38%(1)

UAAL 22.37%(3) 21.55%(4)

Total 44.47%(1) 43.93%(1)

Plan V

Normal Cost 15.30%(1) 15.71%(1)

UAAL 22.79%(3) 22.37%(4)

Total 38.09%(1) 38.08%(1)

Rate Group 8 combined

Normal Cost 25.98%(1) 26.18%(1)

UAAL 22.40%(3) 21.60%(4)

Total 48.38%(1) 47.78%(1)

Contribution Rates - Fiscal Years Beginning 
July 1, 2016 and July 1, 2017

(1) These rates reflect the phase-in of changes in actuarial assumptions starting with the December 31, 2014 valuation.
(2) Please see the December 31, 2014 CAFR Actuarial Certificate for detailed employer rates after the phase-in adjustments for FY 16-17.
(3) These rates are after adjustment to the contribution rates for FY 17-18 for additional UAAL contributions made during calendar year 2015.
(4) These rates are after adjustment to the contribution rates for FY 16-17 for additional UAAL contributions made during calendar year 2014.
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Rate Group #8 (Continued)
Sample Member Rate

FY 17 – 18 FY 16 – 17

Plans E and F

TIER 1

Entry Age: 30 12.70% 12.69%

Entry Age: 35 13.69% 13.68%

Entry Age: 40 14.88% 14.87%

TIER 2

Entry Age: 30 17.32% 17.31%

Entry Age: 35 18.61% 18.60%

Entry Age: 40 20.04% 20.02%

Plan R

TIER 2

Entry Age: 30 16.52% 16.56%

Entry Age: 35 17.75% 17.80%

Entry Age: 40 19.11% 19.16%

Plan V

Entry Age: 30 15.39% 15.66%

Entry Age: 35 16.49% 16.78%

Entry Age: 40 17.74% 18.06%

Contribution Rates - Fiscal Years Beginning 
July 1, 2016 and July 1, 2017
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Reconciliation of Aggregate Employer Contributions 
($000)

Contribution 
Rate

Estimated 
Amount(1)

1. Aggregate Recommended Contribution Rate as of December 31, 2014 (before UAAL credit) 37.24% $608,127

2. Adjustment for FY16-17 for additional UAAL contributions from OCSD -0.21% -$3,515

3. Effect of 3-year phase-in of changes in actuarial assumptions for Safety Rate Groups -0.89% -$14,496

4. Aggregate Recommended Contribution Rate as of December 31, 2014 (after UAAL credit) 36.14% $590,116

5. Actuarial (gain)/loss items:

a) Effect of recognizing one-third of 3-year phase-in of changes in actuarial assumptions for Safety 
rate groups (another 1/3 remains to be recognized) 0.45% $7,349

b) Effect of investment loss (after smoothing) 1.00% $16,331

c) Effect of additional UAAL contributions from OCFA -0.08% -$1,306

d) Effect of difference in actual versus expected contributions 0.18% $2,940

e) Effect of difference in actual versus expected COLA increases -0.52% -$8,492

f) Effect of difference in actual versus expected salary increases -1.23% -$20,087

g) Effect of growth in total payroll less than expected 0.96% $15,678

h) Effect of difference in actual versus expected retirement experience 0.27% $4,409

i) Effect of other experience (gain)/loss 0.08%(2) $1,371 

j) Subtotal 1.11% $18,193

6. Aggregate Recommended Contribution Rate as of December 31, 2015 37.25% $608,309
(1) Based on December 31, 2015 projected compensation of $1,633,112,000.
(2) Net of an adjustment of 0.04% to reflect 18-month delay between date of valuation and date of rate implementation for all actuarial experience.
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Reconciliation of Employer Contributions for General 
Members

RG #1 RG #2 RG #3 RG #5 RG #9 RG #10 RG #11

1. Aggregate Recommended Contribution Rate as of December 31, 2014 
(before UAAL credit) 18.01%(1) 34.00% 18.38%(2) 25.15% 25.32% 32.97% 11.79%

2. Adjustment for FY16-17 for additional UAAL contributions from OCSD 0.00%(3) 0.00% -5.47%(2) 0.00% 0.00% 0.00% 0.00%

3. Effect of 3-year phase-in of changes in actuarial assumptions for Safety 
Rate Groups 0.00%(3) 0.00% 0.00%(2) 0.00% 0.00% 0.00% 0.00%

4. Aggregate Recommended Contribution Rate as of December 31, 2014 
(after UAAL credit) 18.01%(1) 34.00% 12.91%(2) 25.15% 25.32% 32.97% 11.79%

5. Actuarial (gain)/loss items:

a) Effect of recognizing one-third of 3-year phase-in of changes in actuarial 
assumptions for Safety rate groups (another 1/3 remains to be 
recognized) 0.00%(3) 0.00% 0.00%(2) 0.00% 0.00% 0.00% 0.00%

b) Effect of investment loss (after smoothing) 0.61%(3) 0.91% 1.20%(2) 0.82% 0.56% 0.76% N/A(3)

c) Effect of additional UAAL contributions from OCFA 0.00%(3) 0.00% 0.00%(2) 0.00% 0.00% -0.80% N/A(3)

d) Effect of difference in actual versus expected contributions -0.08%(3) 0.09% -0.28%(2) 0.13% 0.10% -0.19% N/A(3)

e) Effect of difference in actual versus expected COLA increases -0.31%(3) -0.48% -0.44%(2) -0.39% -0.24% -0.34% N/A(3)

f) Effect of difference in actual versus expected salary increases -0.51%(3) -1.42% -0.60%(2) -0.99% -0.07% -0.51% N/A(3)

g) Effect of growth in total payroll less than expected 0.31%(3) 0.98% 0.42%(2) 0.99% 0.02% -0.15% N/A(3)

h) Effect of difference in actual versus expected retirement experience 0.15%(3) 0.36% 0.51%(2) 0.63% 1.02% 1.08% N/A(3)

i) Effect of other experience (gain)/loss(4)(5) 0.39%(3) 0.26% -0.09%(2) -0.14% -0.29% 0.22% -0.39%

j) Subtotal 0.56%(3) 0.70% 0.72%(2) 1.05% 1.10% 0.07% -0.39%

6. Aggregate Recommended Contribution Rate as of December 31, 2015 18.57%(6) 34.70% 13.63%(2) 26.20% 26.42% 33.04% 11.40%
(1) As of December 31, 2014, the net contribution rate for County and IHSS Public Authority after reflecting Board’s new UAAL contribution rate policy for employers with declining payroll (i.e., U.C.I. and DOE) 

is 15.06%.
(2) Investment loss for Rate Group #3 is bigger than the other General Rate Groups because as that Rate Group gets better funded (through additional UAAL contributions), it is more impacted by adverse or 

favorable investment experience.
(3) N/A because RG #11 has become overfunded and under CalPEPRA, the employer’s contribution rate cannot be less than the Normal Cost unless the funded ratio is over 120% and other conditions in 

CalPEPRA are met. If that restriction did not apply, the UAAL rate would have been -0.54% if the overfunded amount is amortized over 30 years.
(4) Net of an adjustment to reflect 18-month delay between date of valuation and date of rate implementation for all actuarial experience.
(5) Includes changes in form of payment for retirees provided using new Vitech Pension Administration System, application of additional cashout assumption to current deferred vested members, effect of 

additional cashout assumptions on estimating rates of retirement from active employment, etc.
(6) As of December 31, 2015, the net contribution rate for County and IHSS Public Authority after reflecting Board’s new UAAL contribution rate policy for employers with declining payroll (i.e., U.C.I. and DOE) 

is 14.92%.
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Reconciliation of Employer Contributions for Safety 
Members

RG #6 RG #7 RG #8

1. Aggregate Recommended Contribution Rate as of December 31, 2014                        
(before UAAL credit) 47.07% 62.55%(2) 50.60%

2. Adjustment for FY16-17 for additional UAAL contributions from OCSD 0.00% 0.00%(2) 0.00%

3. Effect of 3-year phase-in of changes in actuarial assumptions for Safety 
Rate Groups -4.34% -4.25%(2) -2.82%

4. Aggregate Recommended Contribution Rate as of December 31, 2014                            
(after UAAL credit) 42.73% 58.30%(2) 47.78%

5. Actuarial (gain)/loss items:

a) Effect of recognizing one-third of 3-year phase-in of changes in actuarial 
assumptions for Safety rate groups (another 1/3 remains to be 
recognized) 2.17% 2.13%(2) 1.41%

b) Effect of investment loss (after smoothing) 1.03% 1.52%(2) 1.25%

c) Effect of additional UAAL contributions from OCFA 0.00% 0.00%(2) -0.99%

d) Effect of difference in actual versus expected contributions 0.87% 0.65%(2) 0.40%

e) Effect of difference in actual versus expected COLA increases -0.39% -0.91%(2) -0.59%

f) Effect of difference in actual versus expected salary increases -2.73% -0.46%(2) -1.47%

g) Effect of growth in total payroll less than expected 1.95% 1.09%(2) 0.93%

h) Effect of difference in actual versus expected retirement experience -0.23% -0.31%(2) 0.24%

i) Effect of other experience (gain)/loss(1)(2) -0.43% -0.12%(2) -0.58%

j) Subtotal 2.24% 3.59%(2) 0.60%

6. Aggregate Recommended Contribution Rate as of December 31, 2015 44.97% 61.89%(2) 48.38%

(1) Net of an adjustment to reflect 18-month delay between date of valuation and date of rate implementation for all actuarial experience.
(2) Includes changes in form of payment for retirees provided using new Vitech Pension Administration System, application of additional 

cashout assumption to current deferred vested members, effect of additional cashout assumptions on estimating rates of retirement from 
active employment, etc.
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Reconciliation of Aggregate Member Contributions 
($000)

Contribution 
Rate

Estimated 
Amount(1)

Aggregate Recommended Contribution Rate as of December 31, 2014 12.21% $199,335

Effect of changes in demographics 0.00% $109

Subtotal 0.00% $109

Aggregate Recommended Contribution Rate as of December 31, 2015 12.21% $199,444

(1) Based on December 31, 2015 projected compensation of $1,633,112,000.
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Net market value of Pension Fund is total market value reduced by:
 Obligations under securities lending program including securities purchased
 Unearned contributions, retiree payroll payable and other liabilities
 County investment account
 Amount held in Health Care Fund

Actuarial value is a “smoothed” value to dampen effect of market volatility
 Based on spreading any difference between actual market return and expected 

market return (7.25% starting in 2013) over 5 years
 Return for 2015 on market value was -0.45%.  
 Return for 2015 on actuarial value was 5.26%.
 As of December 31, 2015, there were $679.6 million in net deferred investment 

losses or about 6% of the net market value. 
– Prior year: $21.8 million in net deferred investment losses or less than 1% of 

net market value

Valuation value is actuarial value reduced by non-valuation reserves:
 Medicare medical insurance reserve (only $89,000 as of December 31, 2015)

Calculation of Net Market, Actuarial and Valuation 
Value of Assets



35

Market, Actuarial and Valuation Value of Assets ($000)

Valuation Date
Net Market Value 

of Assets(1)(2)
Actuarial Value 

of Assets(2)
Valuation Value 

of Assets

December 31, 2006 $6,817,726 $6,474,074 $6,466,085

December 31, 2007 $7,719,690 $7,292,205 $7,288,900

December 31, 2008 $6,248,558 $7,750,751 $7,748,380

December 31, 2009 $7,464,761 $8,155,654 $8,154,687

December 31, 2010 $8,357,835 $8,673,473 $8,672,592

December 31, 2011 $8,465,593 $9,064,580 $9,064,355

December 31, 2012 $9,566,874 $9,469,423 $9,469,208

December 31, 2013 $10,679,507 $10,417,340 $10,417,125

December 31, 2014 $11,428,223 $11,450,001 $11,449,911

December 31, 2015 $11,548,529 $12,228,098 $12,228,009

(1) Net of amounts in County investment account and prepaid employer contributions.
(2) Includes amounts in unclaimed member reserve and Medicare medical insurance reserve.
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History of Return on Assets

Market Valuation Expected

December 31, 2006 13.17% 9.68% 7.75%

December 31, 2007 11.18% 10.45% 7.75%

December 31, 2008 -20.76% 4.25% 7.75%

December 31, 2009 17.32% 3.62% 7.75%

December 31, 2010 10.47% 5.02% 7.75%

December 31, 2011 0.04% 3.29% 7.75%

December 31, 2012 11.92% 3.49% 7.75%

December 31, 2013 10.73% 9.11% 7.25%

December 31, 2014 4.52% 7.34% 7.25%

December 31, 2015 -0.45% 5.26% 7.25%

Annualized 5-Year Average 5.22% 5.67%

Annualized 10-Year Average 5.24% 6.12%
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Unfunded Actuarial Accrued Liability ($000) and 
Funded Ratio

(1) Excludes County investment account, prepaid employer contributions and Medicare medical insurance reserve.

December 31, 2015 December 31, 2014

Actuarial Accrued Liability $17,050,357 $16,413,124

Valuation Value of Assets(1) 12,228,009 11,449,911

Unfunded Actuarial Accrued Liability 4,822,348 4,963,213

Percent Funded on Valuation Value 71.72% 69.76%

Market Value of Assets(1) $11,548,440 $11,428,133

Percent Funded on Market Value 67.73% 69.63%
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Unfunded Actuarial Accrued Liability ($000) and 
Funded Ratio

Valuation Date UAAL
Valuation Value 
Funded Ratio

Market Value 
Funded Ratio

December 31, 2006 $2,298,960 73.8% 77.7%

December 31, 2007 $2,549,786 74.1% 78.4%

December 31, 2008 $3,112,335 71.3% 57.5%

December 31, 2009 $3,703,891 68.8% 62.9%

December 31, 2010 $3,753,281 69.8% 67.3%

December 31, 2011 $4,458,623 67.0% 62.6%

December 31, 2012 $5,675,680 62.5% 63.2%

December 31, 2013 $5,367,917 66.0% 67.7%

December 31, 2014 $4,963,213 69.8% 69.6%

December 31, 2015 $4,822,348 71.7% 67.7%
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December 31, 2014 valuation
 Total UAAL $4,963 million

Changes during calendar year 2015
 Interest minus expected payments to UAAL -$20 million
 Difference in actual versus expected contributions $45 million
 Investment loss $229 million
 Additional UAAL payments from Sanitation and OCFA -$70 million
 Difference in actual versus expected salary increases -$283 million
 Difference in actual versus expected COLA increases -$119 million
 Difference in actual versus expected retirement experiences      $62 million
 Other (gains)/losses $15 million 

December 31, 2015 valuation
 Total UAAL $4,822 million

Changes in UAAL since December 31, 2014 Valuation
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Questions and Discussion
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Summary of Active Membership

Rate Group #1
General – non-OCTA, non-OCSD

Year Ended December 31 Change 
from Prior 

Year2015 2014
Number 1,535 1,542 -0.5%

Average age 42.9 42.9 N/A

Average service 9.3 9.2 N/A

Projected total compensation $74,473,543 $74,474,442 0.0%

Projected average compensation $48,517 $48,297 0.5%
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Summary of Active Membership

Rate Group #2
General

Plans I, J, O, P, S, T and U

Year Ended December 31 Change 
from Prior 

Year2015 2014
Number 13,957 13,761 1.4%

Average age 46.0 46.1 N/A

Average service 13.1 13.2 N/A

Projected total compensation $984,353,085 $993,682,493 -0.9%

Projected average compensation $70,528 $72,210 -2.3%
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Summary of Active Membership

Rate Group #3
General – Law Library, OCSD

Year Ended December 31 Change 
from Prior 

Year2015 2014
Number 588 611 -3.8%

Average age 48.4 48.3 N/A

Average service 13.6 13.5 N/A

Projected total compensation $64,298,889 $66,009,510 -2.6%

Projected average compensation $109,352 $108,035 1.2%
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Summary of Active Membership

Rate Group #5
General – OCTA

Year Ended December 31 Change 
from Prior 

Year2015 2014
Number 1,413 1,454 -2.8%

Average age 50.0 50.1 N/A

Average service 13.5 13.6 N/A

Projected total compensation $100,471,246 $103,650,844 -3.1%

Projected average compensation $71,105 $71,287 -0.3%
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Summary of Active Membership

Rate Group #9
General – TCA

Year Ended December 31 Change 
from Prior 

Year2015 2014
Number 63 65 -3.1%

Average age 49.3 50.0 N/A

Average service 9.9 10.0 N/A

Projected total compensation $6,389,323 $6,182,268 3.3%

Projected average compensation $101,418 $95,112 6.6%
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Summary of Active Membership

Rate Group #10
General – OCFA

Year Ended December 31 Change 
from Prior 

Year2015 2014
Number 262 251 4.4%

Average age 45.4 46.8 N/A

Average service(1) 11.9 12.9 N/A

Projected total compensation $23,245,637 $22,290,639 4.3%

Projected average compensation $88,724 $88,807 -0.1%

(1) For some former Santa Ana Members, service used in calculating the average above 
is only used for vesting purposes. Benefit service starts to accrue only effective April 
2012.
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Summary of Active Membership

Rate Group #11
General – Cemetery District

Year Ended December 31 Change 
from Prior 

Year2015 2014
Number 21 21 0.0%

Average age 49.0 47.3 N/A

Average service 17.4 15.9 N/A

Projected total compensation $1,289,124 $1,292,021 -0.2%

Projected average compensation $61,387 $61,525 -0.2%
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Summary of Active Membership

Rate Group #6
Safety – Probation Officers

Year Ended December 31 Change 
from Prior 

Year2015 2014
Number 821 843 -2.6%

Average age 43.2 42.8 N/A

Average service 15.7 15.1 N/A

Projected total compensation $61,360,251 $64,020,760 -4.2%

Projected average compensation $74,738 $75,944 -1.6%
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Summary of Active Membership

Rate Group #7
Safety – Law Enforcement

Year Ended December 31 Change 
from Prior 

Year2015 2014
Number 1,902 1,949 -2.4%

Average age 41.6 41.2 N/A

Average service 14.2 13.9 N/A

Projected total compensation $201,875,372 $200,833,715 0.5%

Projected average compensation $106,138 $103,044 3.0%
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Summary of Active Membership

Rate Group #8
Safety – Fire Authority

Year Ended December 31 Change 
from Prior 

Year2015 2014
Number 963 962 0.1%

Average age 44.0 43.9 N/A

Average service(1) 14.2 14.2 N/A

Projected total compensation $115,354,130 $115,723,757 -0.3%

Projected average compensation $119,786 $120,295 -0.4%

(1) For some former Santa Ana Members, service used in calculating the average above 
is only used for vesting purposes. Benefit service starts to accrue only effective April 
2012.
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Summary of Retired Members and Beneficiaries

Rate Group #1
General – non-OCTA, non-OCSD

Year Ended December 31 Change 
from Prior 

Year2015 2014
Retired members

Number in pay status 604 592 2.0%

Average monthly benefit(1) $2,611 $2,556 2.2%

Disabled members

Number in pay status 38 36 5.6%

Average monthly benefit(1) $2,203 $2,228 -1.1%

Beneficiaries

Number in pay status 90 84 7.1%

Average monthly benefit(1) $1,365 $1,378 -0.9%

(1) Excludes monthly benefits payable from the STAR COLA.
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Summary of Retired Members and Beneficiaries

Rate Group #2
General

Plans I, J, O, P, S, T and U

Year Ended December 31 Change 
from Prior 

Year2015 2014
Retired members

Number in pay status 8,475 8,172 3.7%

Average monthly benefit(1) $3,445 $3,343 3.1%

Disabled members

Number in pay status 572 567 0.9%

Average monthly benefit(1) $2,391 $2,362 1.2%

Beneficiaries

Number in pay status 1,395 1,348 3.5%

Average monthly benefit(1) $1,743 $1,674 4.1%

(1) Excludes monthly benefits payable from the STAR COLA.
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Summary of Retired Members and Beneficiaries

Rate Group #3
General – Law Library, OCSD

Year Ended December 31 Change 
from Prior 

Year2015 2014
Retired members

Number in pay status 344 317 8.5%

Average monthly benefit(1) $4,854 $4,691 3.5%

Disabled members

Number in pay status 12 12 0.0%

Average monthly benefit(1) $3,126 $3,074 1.7%

Beneficiaries

Number in pay status 63 56 12.5%

Average monthly benefit(1) $2,127 $1,982 7.3%

(1) Excludes monthly benefits payable from the STAR COLA.
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Summary of Retired Members and Beneficiaries

Rate Group #5
General – OCTA

Year Ended December 31 Change 
from Prior 

Year2015 2014
Retired members

Number in pay status 818 761 7.5%

Average monthly benefit(1) $2,343 $2,287 2.4%

Disabled members

Number in pay status 254 253 0.4%

Average monthly benefit(1) $2,220 $2,184 1.6%

Beneficiaries

Number in pay status 158 157 0.6%

Average monthly benefit(1) $1,298 $1,225 6.0%

(1) Excludes monthly benefits payable from the STAR COLA.
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Summary of Retired Members and Beneficiaries

Rate Group #9
General – TCA

Year Ended December 31 Change 
from Prior 

Year2015 2014
Retired members

Number in pay status 39 33 18.2%

Average monthly benefit(1) $2,786 $2,755 1.1%

Disabled members

Number in pay status 0 0 N/A 

Average monthly benefit(1) N/A N/A N/A

Beneficiaries

Number in pay status 2 2 0.0%

Average monthly benefit(1) $322 $318 1.3%

(1) Excludes monthly benefits payable from the STAR COLA.
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Summary of Retired Members and Beneficiaries

Rate Group #10
General – OCFA

Year Ended December 31 Change 
from Prior 

Year2015 2014
Retired members

Number in pay status 131 116 12.9%

Average monthly benefit(1) $4,220 $4,106 2.8%

Disabled members

Number in pay status 10 9 11.1%

Average monthly benefit(1) $2,448 $2,536 -3.5%

Beneficiaries

Number in pay status 8 7 14.3%

Average monthly benefit(1) $1,419 $1,327 6.9%

(1) Excludes monthly benefits payable from the STAR COLA.
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Summary of Retired Members and Beneficiaries

Rate Group #11
General – Cemetery District

Year Ended December 31 Change 
from Prior 

Year2015 2014
Retired members

Number in pay status 5 5 0.0%

Average monthly benefit(1) $2,383 $2,347 1.5%

Disabled members

Number in pay status 0 0 N/A

Average monthly benefit(1) N/A N/A N/A

Beneficiaries

Number in pay status 4 4 0.0%

Average monthly benefit(1) $1,552 $1,529 1.5%

(1) Excludes monthly benefits payable from the STAR COLA.
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Summary of Retired Members and Beneficiaries

Rate Group #6
Safety – Probation Officers

Year Ended December 31 Change 
from Prior 

Year2015 2014
Retired members

Number in pay status 262 241 8.7%

Average monthly benefit(1) $5,499 $5,495 0.1%

Disabled members

Number in pay status 25 22 13.6%

Average monthly benefit(1) $2,778 $2,679 3.7%

Beneficiaries

Number in pay status 24 21 14.3%

Average monthly benefit(1) $2,407 $2,580 -6.7%

(1) Excludes monthly benefits payable from the STAR COLA.
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Summary of Retired Members and Beneficiaries

Rate Group #7
Safety – Law Enforcement

Year Ended December 31 Change 
from Prior 

Year2015 2014
Retired members

Number in pay status 1,216 1,158 5.0%

Average monthly benefit(1) $6,652 $6,529 1.9%

Disabled members

Number in pay status 343 332 3.3%

Average monthly benefit(1) $4,711 $4,521 4.2%

Beneficiaries

Number in pay status 305 292 4.5%

Average monthly benefit(1) $2,827 $2,781 1.7%

(1) Excludes monthly benefits payable from the STAR COLA.
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Summary of Retired Members and Beneficiaries

Rate Group #8
Safety – Fire Authority

Year Ended December 31 Change 
from Prior 

Year2015 2014
Retired members

Number in pay status 377 364 3.6%

Average monthly benefit(1) $7,694 $7,423 3.7%

Disabled members

Number in pay status 150 133 12.8%

Average monthly benefit(1) $6,531 $6,192 5.5%

Beneficiaries

Number in pay status 86 75 14.7%

Average monthly benefit(1) $2,949 $2,823 4.5%

(1) Excludes monthly benefits payable from the STAR COLA.



 
Orange County Fire Authority 

AGENDA STAFF REPORT 
Budget and Finance Committee Meeting Agenda Item No. 4D 
July 13, 2016 Discussion Calendar 

Monthly Investment Reports 
 
Contact(s) for Further Information 
Tricia Jakubiak, Treasurer triciajakubiak@ocfa.org 714.573.6301 
Treasury & Financial Planning 
Jane Wong, Assistant Treasurer janewong@ocfa.org 714.573.6305 
 
Summary 
This agenda item is a routine transmittal of the monthly investment reports submitted to the 
Committee in compliance with the investment policy of the Orange County Fire Authority and 
with Government Code Section 53646. 
 
Prior Board/Committee Action 
Not Applicable. 
 
RECOMMENDED ACTION(S) 
Review the proposed agenda item and direct staff to place the item on the agenda for the 
Executive Committee meeting of July 28, 2016, with the Budget and Finance Committee’s 
recommendation that the Executive Committee receive and file the reports. 
 
Impact to Cities/County 
Not Applicable. 
 
Fiscal Impact 
Not Applicable. 
 
Background 
Attached is the final monthly investment report for the month ended May 31, 2016.  A 
preliminary investment report as of June 24, 2016, is also provided as the most complete report 
that was available at the time this agenda item was prepared. 
 
Attachment(s) 
Final Investment Report – May 2016/Preliminary Report – June 2016 

mailto:triciajakubiak@ocfa.org
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