
 
ORANGE COUNTY FIRE AUTHORITY 
 
 AGENDA 

 
Pursuant to the Brown Act, this meeting also constitutes a meeting of the Board of Directors. 

 
EXECUTIVE COMMITTEE 

REGULAR MEETING 
Thursday, June 23, 2016 

5:30 P.M. 
 

Regional Fire Operations and Training Center 
Board Room 

1 Fire Authority Road 
Irvine, CA 92602 

 
 

 This Agenda contains a brief general description of each item to be considered.  Except as otherwise provided by law, no 
action or discussion shall be taken on any item not appearing on the following Agenda.  Unless legally privileged, all 
supporting documents, including staff reports, and any writings or documents provided to a majority of the Executive 
Committee after the posting of this agenda are available for review at the Orange County Fire Authority Regional Fire 
Operations & Training Center, 1 Fire Authority Road, Irvine, CA 92602 or you may contact Sherry A.F. Wentz, Clerk of the 
Authority, at (714) 573-6040 Monday through Thursday, and every other Friday from 8 a.m. to 5 p.m. and available online at 
http://www.ocfa.org  
 
 If you wish to speak before the Fire Authority Executive Committee, please complete a Speaker Form identifying which 
item(s) you wish to address.  Please return the completed form to the Clerk of the Authority prior to being heard before the 
Committee.  Speaker Forms are available at the counters of both entryways of the Board Room. 

      In compliance with the Americans with Disabilities Act, if you need special assistance to participate in this meeting, 
you should contact the Clerk of the Authority at (714) 573-6040. 

 
 
CALL TO ORDER 
 
INVOCATION by OCFA Chaplain Bob George 
 
PLEDGE OF ALLEGIANCE by Director Spitzer 
 
ROLL CALL  
 

 

http://www.ocfa.org/
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1. PRESENTATIONS 

No items. 
 
 
REPORT FROM THE BUDGET AND FINANCE COMMITTEE CHAIR 
No report, due to the cancellation of the June meeting. 
 
REPORT FROM THE HUMAN RESOURCES COMMITTEE CHAIR 
No report, due to the cancellation of the June meeting. 
 
 
PUBLIC COMMENTS 
 
Resolution No. 97-024 established rules of decorum for public meetings held by the Orange County Fire Authority.  Resolution No. 
97-024 is available from the Clerk of the Authority. 

Any member of the public may address the Committee on items within the Committee’s subject matter jurisdiction but which are not 
listed on this agenda during PUBLIC COMMENTS.  However, no action may be taken on matters that are not part of the posted 
agenda.  We request comments made on the agenda be made at the time the item is considered and that comments be limited to three 
minutes per person.  Please address your comments to the Committee as a whole, and do not engage in dialogue with individual 
Committee Members, Authority staff, or members of the audience. 

The Agenda and Minutes are now available through the Internet at www.ocfa.org.  You can access upcoming agendas on the 
Monday before the meeting.  The minutes are the official record of the meeting and are scheduled for approval at the next regular 
Executive Committee meeting. 

 
 
2. MINUTES 
 

A. Minutes from the May 26, 2016, Regular Executive Committee Meeting 
Submitted by:  Sherry Wentz, Clerk of the Authority 
 
Recommended Action: 
Approve as submitted. 
 
 

3. CONSENT CALENDAR 
All matters on the consent calendar are considered routine and are to be approved with one 
motion unless a Committee Member or a member of the public requests separate action on a 
specific item. 

 
A. Monthly Investment Reports 

Submitted by:  Tricia Jakubiak, Treasurer 
 
Recommended Action: 
Receive and file the reports. 
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B. Award of Bid JA2088 Purchase of One Type 6 Brush Patrol Vehicle and Five 
Paramedic Squads 
Submitted by:  Mike Schroeder, Assistant Chief/Support Services Department 
 
Recommended Actions: 
1. Approve and authorize the Purchasing Manager to issue a purchase order to Boise 

Mobile Equipment Inc., for the purchase of one Type 6 Brush Patrol Vehicle and five 
Paramedic Squads in an amount not-to-exceed $1,203,215 (includes tax). 

2. Authorize the Purchasing Manager to utilize this contract to purchase up to three 
future budgeted Paramedic Squads during FY 2016/17 upon mutual agreement of 
OCFA and Boise Mobile Equipment Inc., with pricing escalation limited to Producers 
Price Index (PPI) for Heavy Duty Truck Manufacturers or three percent increase 
whichever is less. 

 
 

C. Award of RFP #JA2059 Pre-employment Background Investigative Services 
Submitted by:  Brian Young, Interim Director/Human Resources Department 
 
Recommended Actions: 
1. Approve and authorize the Fire Chief to sign two Professional Services Agreements 

for pre-employment background investigation services; one with RCS Investigations 
and Consulting, LLC (RCS Investigations), and the other with Sintra Group for an 
initial one-year term in an initial amount of $125,000 to be paid as services are 
provided. 

2. Authorize the Purchasing Manager to redistribute or adjust the funding between the 
two firms as requested by the department so long as the aggregate amount does not 
exceed $250,000 in a one-year period. 

3. Approve and authorize the Purchasing Manager to extend each of the contracts for up 
to two additional one-year extensions without further Board approval so long as the 
aggregate amount of the two contracts does not exceed $250,000 in any one-year 
period, the contract services are still required, and the contract performance meets 
expectations. 

 
 

D. Sole Source Contract for Computer Analytical Software 
Submitted by:  Brian Young, Assistant Chief/Organizational Planning Department 
 
Recommended Actions: 
1. Approve and authorize the Purchasing Manager to issue a purchase order to Deccan 

International (Deccan) for the sole source purchase of a software enhancement to the 
current Deccan CAD Analyst in the amount of $17,500. 

2. Approve and authorize the Purchasing Manager increase blanket order B01147-7 for 
Deccan CAD Analyst and ADAM software maintenance by $3,500 (increase BO 
from $48,750 to $52,250) for maintenance costs for the additional software. 

3. Approve and authorize the Purchasing Manager to renew the Deccan sole source 
blanket order for CAD Analyst/ADAM annual software maintenance services 
annually as shown in the attachment. 
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E. Annual Renewal of Aviation Insurance 

Submitted by:  Brian Young, Interim Director/Human Resources Department 
 
Recommended Action: 
Approve and authorize the Fire Chief, or his designee, to bind the Aviation Insurance 
Program coverage with AIG for the policy period June 30, 2016, to June 30, 2017, with a 
premium amount of $141,524. 
 
 

F. Annual Renewal of California State Association of Counties Excess Insurance 
Authority Workers’ Compensation Excess Insurance 
Submitted by:  Brian Young, Interim Director/Human Resources Department 
 
Recommended Action: 
Approve and authorize the Fire Chief, or his designee, to bind workers’ compensation 
excess insurance coverage with the California State Association of Counties Excess 
Insurance Authority for the policy period July 1, 2016, to July 1, 2017, with a premium of 
$305,381. 
 
 

G. Annual Renewal of Fire Agencies Insurance Risk Authority General Liability 
Insurance 
Submitted by:  Brian Young, Interim Director/Human Resources Department 
 
Recommended Action: 
Approve and authorize the Fire Chief, or his designee, to approve renewal of the General 
Liability Program coverage with Fire Agencies Insurance Risk Authority for the policy 
period July 1, 2016, to July 1, 2017, with a premium amount of $794,451. 
 
 

H. Legislative Update 
Submitted by:  Sandy Cooney, Director/Communications and Public Affairs 
 
Recommended Actions: 
1. Adopt an oppose position on AB 651, and adopt support positions on AB 898, AB 

1680, and AB 2164. 
2. Direct staff to send position letters and/or OCFA’s lobbyists to provide testimony as 

appropriate. 
 

END OF CONSENT CALENDAR 
 
 

4. DISCUSSION CALENDAR 
No items. 
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COMMITTEE MEMBER COMMENTS 
 
 
CLOSED SESSION 
No items. 
 
 
ADJOURNMENT – The next regular meeting of the Executive Committee is scheduled for 
Thursday, July 28, 2016, at 5:30 p.m. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

AFFIDAVIT OF POSTING 
 
I hereby certify under penalty of perjury under the laws of the State of California, that the 
foregoing Agenda was posted in the lobby, front gate public display case, and website of the 
Orange County Fire Authority, Regional Fire Training and Operations Center, 1 Fire Authority 
Road, Irvine, CA, not less than 72 hours prior to the meeting.  Dated this 16th day of June 2016. 
 

  
Sherry A.F. Wentz, CMC 
Clerk of the Authority 

UPCOMING MEETINGS: 
 
Human Resources Committee Meeting Tuesday, July 5, 2016, 12:00 noon 

Budget and Finance Committee Meeting Wednesday, July 13, 2016, 12:00 noon 

Claims Settlement Committee Meeting Thursday, July 28, 2016, 5:00 p.m. 

Executive Committee Meeting Thursday, July 28, 2016, 5:30 p.m. 

Board of Directors Meeting Thursday, July 28, 2016, 6:00 p.m. 



 
 

MINUTES 
ORANGE COUNTY FIRE AUTHORITY 

 
Executive Committee Regular Meeting 

Thursday, May 26, 2016 
5:30 P.M. 

 
Regional Fire Operations and Training Center 

Board Room 
1 Fire Authority Road 

Irvine, CA 92602 
 
CALL TO ORDER 
Chair Hernandez called the regular meeting of the Orange County Fire Authority Executive 
Committee to order at 5:30 p.m. on May 26, 2016. 
 
INVOCATION 
Chaplain Harry Robinson offered the invocation. 
 
PLEDGE OF ALLEGIANCE 
Director Murray led the assembly in the Pledge of Allegiance to our Flag. 
 
Chair Hernandez acknowledged the passing of OCFA Director Jerry McCloskey and noted a 
tribute in his honor would be provided during this evening’s Board meeting. 
 
ROLL CALL  
 
Present: Carol Gamble, Rancho Santa Margarita 
  Gene Hernandez, Yorba Linda 
  Jeffrey Lalloway, Irvine 
  Joseph Muller, Dana Point (Alternate) 
  Al Murray, Tustin 

David Shawver, Stanton  
Elizabeth Swift, Buena Park 
Todd Spitzer, County of Orange 

   
Absent: Noel Hatch, Laguna Woods 
  
Also present were: 
 
 Fire Chief Jeff Bowman   Assistant Chief Dave Thomas 
 Assistant Chief Lori Zeller   Assistant Chief Brian Young   
 Assistant Chief Lori Smith   General Counsel David Kendig 
 Clerk of the Authority Sherry Wentz  Director of Communications Sandy Cooney 
 

AGENDA ITEM NO. 2A 



 
1. PRESENTATIONS 

No items. 
 
 
REPORT FROM THE BUDGET AND FINANCE COMMITTEE CHAIR (F: 12.02A6) 
 
Budget and Finance Committee Vice Chair Swift reported at the May 11, 2016, meeting, the 
Committee received and filed the following reports:  Rosenow Spevacek Group, Inc. - Final 
Property Tax Revenue Projections and the Financial Audit Discussion with Lance, Soll and 
Lunghard.  The Committee reviewed and voted unanimously to send the Monthly Investment 
Reports and the 3rd Quarter Financial Newsletter to the Executive Committee for its approval, 
and send the Review of the Fiscal Year 2016/17 Proposed Budget, and the Fiscal Year 2014/15 
Backfill/Overtime and Calendar Year 2015 Total Earnings/Compensation Analysis to the Board 
of Directors for its approval. 
 
 
REPORT FROM THE HUMAN RESOURCES COMMITTEE CHAIR (F: 12.02A6) 
Human Resources Committee Chair Shawver reported at the May 3, 2016, meeting, the 
Committee received and filed the EthicsPoint Hotline Annual Report.  The Committee reviewed 
and voted unanimously to send the consideration of the Award of RFP #JA2059 for Pre-
employment and Internal Affairs Investigative Services to the Executive Committee for its 
approval and Coverage of Volunteers under the OCFA Self-Insured Workers’ Compensation 
Program to the Board of Directors for its approval.  The Committee also received an update on 
recruitments for sworn and non-sworn personnel and status reports for Academies 42 and 43. 
 
 
PUBLIC COMMENTS (F: 12.02A3) 
 
Chair Hernandez opened the Public Comments portion of the meeting.  Chair Hernandez closed 
the Public Comments portion of the meeting without any comments from the general public. 
 
 
2. MINUTES 
 

A. Minutes from the April 28, 2016, Regular Executive Committee Meeting (F: 12.02A2) 
 
On motion of Director Shawver and second by Vice Chair Swift, the Executive 
Committee voted unanimously by those present to approve the April 28, 2016, Regular 
Executive Committee Minutes as submitted. 
 
Directors Gamble, Lalloway, Murray, and Spitzer were recorded as abstentions, due to 
their absence from the meeting. 
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3. CONSENT CALENDAR 
 

A. Monthly Investment Reports (F: 11.10D2) 
 
On motion of Director Murray and second by Director Spitzer, the Executive Committee 
voted unanimously by those present to receive and file the reports as submitted. 
 
 

B. Third Quarter Financial Newsletter (F: 15.07) 
 
On motion of Director Murray and second by Director Spitzer, the Executive Committee 
voted unanimously by those present to receive and file the report as submitted. 
 
 

4. DISCUSSION CALENDAR 
A. Award of RFP #JA2059 for Pre-employment and Internal Affairs Investigative 

Services (F: 17.25) 
 
Assistant Chief Brian Young presented an overview of the Award of RFP #JA2059 for 
Pre-employment and Internal Affairs Investigative Services. 
 
Director Spitzer inquired to the terms of the contract, and the selection process of the 
legal services. 
 
A lengthy discussion ensued. 
 
On motion of Director Gamble and second by Director Spitzer, the Executive Committee 
voted unanimously by those present to reschedule this item for consideration at a future 
Executive Committee meeting in order to allow staff to provide additional information 
concerning legal services associated with internal affairs investigations along with a 
policy concerning the Professional Standards Unit Program. 
 
 

COMMITTEE MEMBER COMMENTS (F: 12.02A4) 
The Committee Members offered no comments. 
 
 
CLOSED SESSION 
No items. 
 
 
ADJOURNMENT – Chair Hernandez adjourned the meeting at 6:09 p.m. in memory of 
Director McCloskey who passed away on May 24, 2016.  The next regular meeting of the 
Executive Committee is scheduled for Thursday, June 23, 2016, at 5:30 p.m. 
 

  
Sherry A.F. Wentz, CMC 
Clerk of the Authority 
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Orange County Fire Authority 

AGENDA STAFF REPORT 
Executive Committee Meeting Agenda Item No. 3A 
June 23, 2016 Consent Calendar 

Monthly Investment Reports 
 
Contact(s) for Further Information 
Tricia Jakubiak, Treasurer triciajakubiak@ocfa.org 714.573.6301 
Treasury & Financial Planning 
Jane Wong, Assistant Treasurer janewong@ocfa.org 714.573.6305 
 
Summary 
This agenda item is a routine transmittal of the monthly investment reports submitted to the 
Committee in compliance with the investment policy of the Orange County Fire Authority and 
with Government Code Section 53646. 
 
Prior Board/Committee Action 
Since the June 8, 2015, meeting of the Budget and Finance Committee was cancelled, no prior 
committee action was taken on this item; however, this staff report was forwarded to members of 
the Budget and Finance Committee for review. 
 
RECOMMENDED ACTION(S) 
Receive and file the reports. 
 
Impact to Cities/County 
Not Applicable. 
 
Fiscal Impact 
Not Applicable. 
 
Background 
Attached is the final monthly investment report for the month ended April 30, 2016.  A 
preliminary investment report as of May 20, 2016, is also provided as the most complete report 
that was available at the time this agenda item was prepared. 
 
Attachment(s) 
Final Investment Report – April 2016/Preliminary Report – May 2016 



Attachment















































 
Orange County Fire Authority 

AGENDA STAFF REPORT 
Executive Committee Meeting Agenda Item No. 3B 
June 23, 2016 Consent Calendar 

Award of Bid JA2088  
Purchase of One Type 6 Brush Patrol Vehicle and Five Paramedic Squads 

 
Contact(s) for Further Information 
Mike Schroeder, Assistant Chief michaelschroeder@ocfa.org   714.573.6008 
Support Services Department 

Rick Oborny, Fleet Services Manager rickoborny@ocfa.org  714.573.6651 
 
Summary 
This agenda item is submitted for approval to purchase one Type 6 Brush Patrol Vehicle and five 
Paramedic Squads from Boise Mobile Equipment Inc. (BME), the number one ranked firm in the 
Request for Proposal (RFP) process.  In addition, staff is requesting approval for the Purchasing 
Manager to authorize the purchase of up to three additional Paramedic Squad vehicles from this 
contract during FY 2016/17. 
 
Prior Board/Committee Action(s) 
No committee action required or requested. 
 

RECOMMENDED ACTION(S) 
1. Approve and authorize the Purchasing Manager to issue a purchase order to Boise Mobile 

Equipment Inc., for the purchase of one Type 6 Brush Patrol Vehicle and five Paramedic 
Squads in an amount not-to-exceed $1,203,215 (includes tax). 

2. Authorize the Purchasing Manager to utilize this contract to purchase up to three future 
budgeted Paramedic Squads during FY 2016/17 upon mutual agreement of OCFA and Boise 
Mobile Equipment Inc., with pricing escalation limited to Producers Price Index (PPI) for 
Heavy Duty Truck Manufacturers or three percent increase whichever is less.  

 
Impact to Cities/County 
Not Applicable. 
 
Fiscal Impact 
Funding is included in the FY 2015/16 Fire Apparatus Fund (133) budget, and will be 
rebudgeted to FY 2016/17 if a purchase order is not issued by Fiscal Year close.  Funding for the 
future budgeted Paramedic Squads is included in the FY 2016/17 Fund 133 budget. 
 
Background 
Each year, the Fleet Services Manager reviews the vehicles identified for replacement in the 
OCFA’s vehicle replacement plan. This evaluation considers the vehicle’s current age, mileage, 
and repair history. Based on the review, five Paramedic Squad Vehicles were approved for 
replacement and one Type 6 Brush Patrol Vehicle was approved to be added and budgeted in the 
FY 2015/16 budget. 
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Once the vehicles are replaced with new vehicles they will be rotated into relief status for 
approximately five to seven years.  When the new paramedic squads are ready to be placed into 
service the units being replaced will have an average mileage of approximately 110,000 miles.  
 
The type 6 patrol will be assigned to Fire Station 15 in Silverado Canyon.  This four wheel drive 
unit is considerably smaller than a traditional fire engine and provides greater access to our 
narrow and/or off road areas in the canyon.  This apparatus change occurred as a result of 
operations input and was born out of the Fire Chief’s objective of conducting an assessment of 
all field operations. 
 
RFP Preparation and Recommendation for Award 
On October 8, 2015, RFP number JA2088 was issued.  A non-mandatory pre-proposal meeting 
was held on October 28, 2015, and representatives from eight companies attended.  Final 
proposals were due on December 1, 2015, and three proposals were received.  The three 
proposals were evaluated based on the following weighted criteria as defined in the RFP:  
method of approach (5%), experience & references (15%), ability to meet specifications (40%), 
and pricing (40%).  After a thorough evaluation of all proposals and interviews with all three 
companies, BME’s proposal was ranked number one overall. 
 
Pursuant to the terms of the RFP, staff requested a best and final offer from the highest ranked 
respondent, BME.  The request for best and final offer resulted in a savings of $8,500.  This 
savings was due to a reduction in proposed transportation/delivery costs by $3,100 and 
elimination of $5,400 in pre-construction/inspection costs as a result of both the Paramedic 
Squads and Type 6 Brush Patrol vehicle being awarded to the same vendor, which allows the 
pre-construction/inspection trips for each vehicle type to be combined and completed at the same 
time.  Even though BME is currently located in Boise, Idaho, the firm has obtained a temporary 
license issued by the California Department of Motor Vehicles (DMV) to ensure they meet the 
requirements of the California Motor Vehicle Code necessary to do business in California.  The 
delivery date for all six new vehicles is estimated at 120-150 days after award of contract. 
 
In addition to the initial request for one Type 6 Brush Patrol vehicle and five Paramedic Squads, 
the RFP also included language for the option of the OCFA to extend the contract for the future 
purchase of three additional Paramedic Squads.  The three additional Paramedic Squad vehicles 
are budgeted for replacement in FY 2016/17.  The advantages of authorizing additional 
purchases from this contract include savings of staff time necessary for bidding, fleet 
standardization, and the ability to better plan and coordinate unit order/delivery dates. 
 
Based on the results of the RFP, staff is recommending the award of this contract for the 
purchase of one Type 6 Brush Patrol vehicle and five Paramedic Squad vehicles from Boise 
Mobile Equipment Inc.  In addition, staff further recommends that the Purchasing Manager be 
granted the authority to utilize this contract for the purchase of three additional Paramedic Squad 
vehicles during FY 2016/17, upon mutual agreement of OCFA and BME with the unit pricing 
escalation limited to manufacturer’s chassis price increases and the Producer Price Index for raw 
goods. 
 
Attachment(s) 
RFP JA2088 Evaluation Pricing Analysis 



 

Orange County Fire Authority 
JA2088 – Type 6 Brush Patrol vehicle and Paramedic Squads 

RFP Pricing Analysis 
 

1 

RFP Pricing Analysis: 

Ranking 1 2 3 

Vendor Boise Mobile Equipment Emergency Vehicle 
Group McPeek Dodge 

Description Qty Unit Price Bid Total Unit Price Bid Total Unit Price Bid Total 

2016 Type 6 Brush Patrol 
Vehicle 1 $229,900.00 $229,900.00 $271,095.00 $271,095.00 $239,415.00 $239,415.00 

Sales Tax (8%)   $18,392.00  $21,687.60  $19,153.20 

Pre-Construction/Mid-
Inspection/Final Inspection 

Trips (per person costs) 
non-taxable 

12 $450.00 $5,400.00 $1,900.00 $22,800.00 Local $0.00 

CA Tire Fees  
non-taxable 1 $10.50 $10.50 $10.50 $10.50 $12.25 $52.50 

Transportation/Delivery 
Charge 

non-taxable 
1 $1,400.00 $1,400.00 Included $0.00 N/A $0.00 

Single Source 5-year 
warranty 

non-taxable 
1 $4,000.00 $4,000.00 $6,000.00 $6,000.00 no bid no bid 

Total   $255,105.50  $315,593.10  $258,568.20 
 

Ranking 1 2 3 

Vendor Boise Mobile Equipment Emergency Vehicle 
Group McPeek Dodge 

Description Qty Unit Price Bid Total Unit Price Bid Total Unit Price Bid Total 

2016 Paramedic Squad 5 $174,900.00 $874,500.00 $191,814.00 $959,070.00 $205,385.76 $1,026,928.80 

Sales Tax (8%) 5 $13,992 $69,960.00 $15,345.12 $76,25.60 $16,430.86 $82,154.30 

Pre-Construction/Mid-
Inspection/Final 

Inspection Trips (per 
person costs) non-taxable 

12 $450.00 $5,400.00 $1,900.00 $22,800.00 Local $0.00 

CA Tire Fees  
non-taxable 5 $10.50 $52.50 $10.50 $52.50 $12.25 $61.25 

Transportation/Delivery 
Charge 

non-taxable 
1 $6,700.00 $6,700.00 Included $0.00 N/A $0.00 

Single Source 5-year 
warranty 

non-taxable 
5 $4,000.00 $20,000.00 $6,000.00 $30,000.00 no bid no bid 

Total   $956,612.50  $1,058,648.10  $1,109,144.35 

 

Attachment 



 

Orange County Fire Authority 
JA2088 – Type 6 Brush Patrol vehicle and Paramedic Squads 

RFP Pricing Analysis 
 

2 

Best and Final Offer Pricing Adjustment 

Ranking 1 

Vendor Boise Mobile Equipment 

Description Qty Unit Price Bid Total 

2016 Type 6 Brush Patrol Vehicle 1 $229,900.00 $229,900.00 

Sales Tax (8%) 1 $18,392.00 $18,392.00 

*Pre-Construction/Mid-
Inspection/Final Inspection Trips 

(per person costs) non-taxable 
12 $0.00* $0.00* 

CA Tire Fees  
non-taxable  

1  $10.50  $10.50  

**Transportation/Delivery 
Charge  

non-taxable  

1  $1,000.00  $1,000.00  

Single Source 5-year warranty  
non-taxable  

1  Opt out  Opt out  

Total   $249,302.50  

*Pre-Construction/Inspection trip to be combined with Paramedic Squad trip. Savings of $5,400.00 
** Savings of $400 in Transportation/Delivery costs 

 

Ranking 1 

Vendor Boise Mobile Equipment 

Description Qty Unit Price Bid Total 

2016 Paramedic Squad 5 $174,900.00 $874,500.00 

Sales Tax (8%) 5 $13,992 $69,960.00 

+Pre-Construction/Mid-
Inspection/Final Inspection Trips 

(per person costs) non-taxable 
12 $450.00 $5,400.00 

CA Tire Fees  
non-taxable 

5 $10.50 $52.50 

++Transportation/Delivery 
Charge 

non-taxable 
1 $4,000.00 $4,000.00 

Single Source 5-year warranty 
non-taxable 

5 Opt out Opt out 

Total   $953,912.50 

+ Four people three trips Succession planning  
++ Savings of $2,700 in Transportation/Delivery costs 

 



 
Orange County Fire Authority 

AGENDA STAFF REPORT 
Executive Committee Meeting Agenda Item No. 3C 
June 23, 2016 Consent Calendar 

Award of RFP #JA2059 
Pre-employment Background Investigative Services 

 
Contact(s) for Further Information 
Brian Young, Interim Director brianyoung@ocfa.org   714.573.6014 
Human Resources Department 

Brigette Gibb, Employee Relations Mgr. brigettegibb@ocfa.org  714.573.6353 
 
Summary 
This agenda item is submitted to recommend approval of two contract awards for pre-
employment background services to the two top ranked firms in the Request for Proposal (RFP) 
process. 
 
Prior Board/Committee Action(s) – Committee Recommendation:  APPROVE 
At its regular May 3, 2016, meeting, the Human Resources Committee reviewed and 
unanimously recommended approval of this item. 
 
On May 26, 2016, the Executive Committee requested additional information prior to award of 
the contract for pre-employment background investigative services.  The questions that were 
asked by the Executive Committee and corresponding answers are provided in Attachment 1. 
 
RECOMMENDED ACTION(S) 
1. Approve and authorize the Fire Chief to sign two Professional Services Agreements for pre-

employment background investigation services; one with RCS Investigations and Consulting, 
LLC (RCS Investigations), and the other with Sintra Group for an initial one-year term in an 
initial amount of $125,000 to be paid as services are provided. 

2. Authorize the Purchasing Manager to redistribute or adjust the funding between the two 
firms as requested by the department so long as the aggregate amount does not exceed 
$250,000 in a one-year period. 

3. Approve and authorize the Purchasing Manager to extend each of the contracts for up to two 
additional one-year extensions without further Board approval so long as the aggregate 
amount of the two contracts does not exceed $250,000 in any one-year period, the contract 
services are still required, and the contract performance meets expectations. 

 
Impact to Cities/County 
Not Applicable. 
 
Fiscal Impact 
Funding is included in the Adopted FY 2016/17 Budget. 
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Background 
At the May 26, 2016, Executive Committee Meeting, staff recommended the award for both pre-
employment background investigative services and internal affairs investigations in a combined 
staff report, since the solicitation for both service requests was combined.  Given the immediate 
need for pre-employment background investigative services (candidates for firefighter trainee, 
nurse educator and fire pilot have been identified and are waiting for a pre-employment 
background as the next step in the selection process), and due to the fact that OCFA doesn’t have 
a current contract for these services, staff has separated the proposed contract award for 
Background Investigation Services from the proposed contract award for Internal Affairs 
Investigations.  
 
The Human Resources (HR) department is responsible for conducting pre-employment 
background checks in order to verify that the information provided by an applicant is accurate 
and truthful, confirms skills and qualifications, identifies deficiencies, and protects the Authority 
from future claims of negligent hiring.  The prior contract for background investigative services 
was awarded in December 2010, to Internal Affairs Connections, Inc., as a result of a 
competitive solicitation in which three proposals were received. This contract has since expired. 
 
RFP Preparation 
On October 15, 2015, RFP #JA2059 was issued seeking proposals from qualified firms with 
experience performing comprehensive pre-employment background investigative services and/or 
independent internal affairs investigations.  The solicitation was sent to 383 firms registered with 
OCFA and an additional 250 external vendors registered with other agencies using the e-
procurement platform were randomly selected through the Planet Bids system to receive notice 
of the OCFA solicitation. A non-mandatory pre-proposal meeting was held on October 29, 2015, 
and representatives from six firms attended.  Nine proposals for pre-employment background 
investigative services were received by November 19, 2015, the due date.  Four of the nine firms 
submitting proposals for background investigative services are located in Orange County.  
 
The top four ranking firms were invited to participate in interviews with the evaluation team, 
including the incumbent (at the time), Internal Affairs Connections, Inc.  After the interviews 
and final scoring, the top two ranking firms in the process were RCS Investigations and Sintra 
Group.  Reference checks were conducted by the evaluation team for both firms.  The feedback 
received was positive and the evaluation team recommended both firms be issued contracts. 
 
Award Recommendation 
After the final scoring, it was determined that establishing multiple contracts with the two top 
ranking firms would provide the best option for OCFA.  This will provide the department with 
flexibility to utilize the firm with immediate resources to perform the requested services.  
Pursuant to the terms of the RFP, staff requested a best and final offer from each of the finalists. 
 
Three levels of background services were identified including: basic background (executive and 
administrative management positions), safety/safety-sensitive background (fire pilots, 
firefighters, firefighter trainees, hand crew firefighters, nurse educators and communications 
dispatcher positions), and California Peace Officer Standards and Training (POST) background 
(arson investigators).  
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As a result of best and final negotiations, both firms have offered to hold their pricing for up to 
three years.  Firm fixed pricing for each category of background investigation is as follows:  
 

 RCS Sintra 

Background Description 
Est. 

Annual 
Qty. 

Unit Price Ext. Total Unit Price Ext. Total 

Executive 5 $  1,500 $  7,500 $  5,000 $ 25,000 

Safety/Safety-Sensitive 130 1,550 201,500          1,450 188,500 

POST (Arson Investigator) 2 1,550 3,100 1,875 3,750 

Total  $212,100  $217,250 
 
At times, information discovered in the initial phase of a background investigation will result in 
disqualification. In these situations, both firms have agreed to pro-rate the fees above based on 
work completed. 
 
Based upon the evaluation and final negotiation results, staff is recommending that two contracts 
for pre-employment background investigation services be awarded as follows:  RCS 
Investigations and Sintra Group both in an initial amount of up to $125,000 annually.  Based on 
current planned recruitments, staff is estimated that OCFA will be performing closer to 130 
safety backgrounds this fiscal year, which is higher than the estimates provided in the RFP, so 
staff is requesting approval for an annual aggregate contract amount of up to $250,000 and 
recommends the authorization for the Purchasing Manager to redistribute or adjust the funding 
between the two contracts as requested by the department, so long as the aggregate amount does 
not exceed $250,000 annually.  In addition, staff is requesting the Executive Committee approve 
the extension of two additional one-year renewal options (based on OCFA need and contract 
performance) without further approval. 
 
Attachment(s) 
1. Questions & Answers – Pre-employment Background Investigative Services 
2. Summary of Proposals/Evaluation Results for Pre-employment Background Investigations 
3. Professional Services Agreements 
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Attachment 1 
Orange County Fire Authority 

Excerpts from May 26, 2016 Executive Committee Meeting 
Pre-employment Background Investigative Services 

 
Questions & Answers 

This document provides a summarized list of questions and corresponding answers that were asked 
during the recent Executive Committee meeting on May 26, 2016.  While some of the questions may have 
been addressed during the meeting, this document is meant to provide a summary of all questions and 
answers. 

1. What is the term of these contracts and when would this item return to Executive 
Committee for additional approval? 

Answer:  The RFP defined the contract as a one-year term with an option to renew for up to two 
additional one-year periods.  The recommended actions in the staff report were intended to mirror the 
RFP.  Recommended Actions 1 through 3 in the staff report were requesting approval of the first one-year 
term for each firm, and Recommended Action 4) requested approval for two additional one-year renewal 
options (providing contractor are meeting the needs of the OCFA), resulting in a maximum contract 
duration of three years for each firm.  After three years, this contract would be sent out for a new 
competitive solicitation and the resulting contract awards would then require Executive Committee 
approval. 

 
2. When the County was considering awarding a contract to RCS Investigations, their 

website was under construction.  Who is RCS Investigations? 
Answer:  A point of clarification, while RCS Investigations submitted proposals for both pre-
employment and internal affairs services, staff is only recommending a contract award for pre-
employment background services to RCS Investigations. 

It is correct that the firm’s website indicates that it is under construction; however, it is important to note 
that website content was not an RFP requirement nor part of our RFP evaluation criteria.  We have 
contacted RCS for a response regarding their website, and they provided the following: 

“With regards to the RCS website being under construction for the past several years, this is a 
business decision the four partners have made to leave it that way.  We do not market our 
company publicly through the internet or by other advertising means.  There is no legitimate 
reason for our particular company to have a website.  Our company has grown significantly 
through the years without using the website, or for that matter any advertising, based on word of 
mouth between different police and fire departments, because of our solid reputation, professional 
work product, honesty in pricing, and overall superior service that we provide day in and day out.  
Quite frankly, we have turned down business in the past and made a decision not to advertise or 
update our website.” 

The following introduction to RCS Investigations is provided on their website under “About Us” and 
“Our Mission”: 

RCS Investigations and Consulting, LLC, is a professional corporation whose four partners are 
retired law enforcement professionals with over 125 years of combined experience.  Their careers 
included over 50 years of supervisory and management experience while employed by one of 
California’s ten largest cities.  During their law enforcement careers, the partners were exposed to 
a variety of complex investigations, surveillances and courtroom litigation.  Experience, integrity, 
and confidentiality are important components in any successful investigation.  
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RCS Investigations and Consulting partners have extensive experience investigating criminal, civil 
and administrative matters.  Combined, RCS partners have managed and investigated thousands of 
offenses.  RCS Partners have experience working with both the public and private sectors and are 
prepared to assist you with any challenging issues you may have. 

Our mission is to provide our clients with the highest quality investigative and consulting services 
available, which are specifically designed for your individual needs and requirements.  RCS 
Investigations will provide a confidential and superior work product, completed in a timely 
manner, while maintaining the maximum degree of integrity. 

 
3. Who are the partners from RCS Investigations?  
Answer:  The partners of RCS Investigations include: Steve Rodig, Charles Chavez, Randy Sorley (all 
retired from the Anaheim Police Department), and John Haradon (retired from the Orange County District 
Attorney’s Office).   

Steve Rodig, will serve as the primary point of contact for the OCFA.  Mr. Rodig is retired from the 
Anaheim Police Department and is a Qualified Manager for RCS Investigations and Consulting as 
designated by the California Bureau of Security and Investigative Services.  He was hired as a Police 
Cadet in 1974 and his career progressed through the ranks of Police Officer, Detective, Sergeant, 
Lieutenant and Captain during his tenure at Anaheim.  He has been a private investigator since his 
retirement from the City of Anaheim in 2006. 

RCS also provided a list of thirty-five subcontractors who may or may not be used to assist Mr. Rodig for 
OCFA backgrounds.  All of the subcontractors retired from a California law enforcement agency or fire 
department (no subcontractors are former OCFA employees) and most retired as supervisors or managers 
from their respective law enforcement/fire agencies. 

 
4. How was RCS Investigations vetted? 
Answer:  All firms were vetted in the normal RFP evaluation procedures as defined in the RFP, which 
included initial review of the submitted proposal for responsiveness to RFP requirements and scoring 
based on the defined RFP evaluation criteria.  Based upon the results, the top-ranked firms were invited 
for interviews and further interview scoring.  Following the interviews, final rankings were calculated.  
The evaluation team, comprised of HR and Operations staff with experience in training, conducting 
investigation, and hiring personnel, prepared a list of questions for the reference checks.  In addition, HR 
staff asked for government agency feedback on the firms through their professional network.   

· Each firm was required to submit a letter of transmittal, statement of qualifications, approach to 
the scope of work, price proposal, a list of references, signed certification of proposal, party 
participants and agent disclosure forms, if applicable. 

· Each proposal was evaluated based on the following weighted criteria as defined in the RFP: 
statement of qualifications (40%), written technical approach (30%), and proposed costs (30%).   

 
5. Prior to this RFP, was our Fire Chief familiar with who these individuals/partners are? 
Answer:  While the Fire Chief knows the partners, he hasn’t worked with them in 12 years, hasn’t spoken 
to them during that time, and the Chief was not involved in the RFP selection process.  The proposal 
includes a statement that none of the RCS Investigation and Consulting partners have a personal, social or 
business relationship with anyone in a position of authority at the Orange County Fire Authority. 
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ORANGE COUNTY FIRE AUTHORITY 

JA2059 – Investigative Services 
Summary of Proposals and Evaluation Results for 

Pre-employment Background Investigative Services 

Nine proposals were received and evaluated for Pre-employment Background Investigative Services.  After the 
initial proposal evaluations were completed, the top four vendors were invited to participate in interviews for 
Pre-employment Background Investigative Services.  The five vendors who were not invited to participate in 
interviews are listed below, and the four vendors that were invited for interviews are shown on the next page. 
 

Vendor 

Norman A. Traub 
Associates 
Yorba Linda 

Wildan Homeland 
Solutions 
Anaheim 

 
Morris PI Group 
Arroyo Grande 

Total Estimated Annual Cost $177,950.00 $154,150.00 $162,000.00 
Basic Background Check  $2,950.00 $1,250.00 $1,800.00 
Safety Background Check  $1,600.00 $1,450.00 $1,500.00 
CA POST Background Check  $1,600.00 $1,450.00 $1,200.00 
Evaluator # 1 2 3 1 2 3 1 2 3 
A. Statement of Qualifications (Max 40) 19 15 15 20 15 15 19 17 20 
B. Written Technical Approach (Max 30) 15 10 15 26 15 15 22 15 20 
C. Proposed Costs (Max 30) 18 18 18 21 21 21 20 20 20 
Sum of Proposal Scores 52 43 48 67 51 51 61 52 60 
Proposal Rankings 9 9 9 6 8 8 8 7 7 
Total Sum of Ranking 27 22 22 
    
    

Vendor 
Yarbrough Veritas 

Corona 
Hall Investigations 

Nuevo   
Total Estimated Annual Cost $126,400.00 $107,800.00 

 Basic Background Check  $800.00 $1,000.00  
Safety Background Check  $1,200.00 $1,000.00  
CA POST Background Check  $1,200.00 $1,400.00  
Evaluator # 1 2 3 1 2 3 

   A. Statement of Qualifications (Max 40) 20 17 20 18 17 20 
   B. Written Technical Approach (Max 30) 20 15 20 22 22 20 
   C. Proposed Costs (Max 30) 26 26 26 30 30 30 
   Sum of Proposal Scores 66 58 66 70 69 70 
   Proposal Rankings 7 6 6 5 5 5    

Total Sum of Ranking 19 15 
               

   * Basic Background Check (Executive Management, Administrative Managers, other) 

* Safety Background Check (Firefighters, Firefighter Trainees, Hand Crew Firefighter, Fire Comm. Dispatcher) 

* CA POST Background Check (Arson Investigator/Peace Officer)  

Attachment 2 
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After the initial proposal evaluations were completed, the top four vendors were invited to 
participate in interviews for Pre-employment Background Investigative Services. The following 
scores reflect the final scoring after interviews. 

Vendor 

Internal Affairs 
Connections 
Garden Grove 

Summit Security 
Services 
Pomona 

Total Estimated Annual Cost $131,400.00 $114,100.00 
Basic Background Check $1,800.00 $220.00 
Safety Background Check  $1,200.00 $1,100.00 
CA POST Background Check  $1,200.00 $1,500.00 
Evaluator # 1 2 3 1 2 3 
A. Statement of Qualifications (Max 40) 26 30 30 32 32 32 
B. Written Technical Approach (Max 30) 22 23 25 23 23 23 
C. Proposed Costs (Max 30) 25 25 25 28 28 28 
D. Interview (Max 30) 15 15 20 20 15 20 
Sum of Proposal Scores 88 93 100 103 98 103 
Proposal Rankings 4 4 4 3 3 3 
Total Sum of Ranking 12 9 

 

Best and Final Offers were requested from RCS Investigations and Sintra Group. The highest 
ranking firms after interviews.  

Vendor 
RCS Investigations 

Anaheim 
Sintra Group 

Ventura 
Total Estimated Annual Cost $165,600.00 $173,750.00 
Basic Background Check $1,500.00 $5,000.00 
Safety Background Check  $1,550.00 $1,450.00 
CA POST Background Check  $1,550.00 $1,875.00 
Evaluator # 1 2 3 1 2 3 
A. Statement of Qualifications (Max 40) 36 38 36 38 38 38 
B. Written Technical Approach (Max 30) 25 26 26 28 28 28 
C. Proposed Costs (Max 30) 20 20 20 19 19 19 
D. Interview (Max 30) 30 30 30 25 25 25 
Sum of Proposal Scores 111 114 112 110 110 110 
Proposal Rankings 1 1 1 2 2 2 
Total Sum of Ranking 3 6 

 

* Basic Background Check (Executive Management, Administrative Managers, other) 

* Safety Background Check (Firefighters, Firefighter Trainees, Hand Crew Firefighter, Fire Comm. Dispatcher) 

* CA POST Background Check (Arson Investigator/Peace Officer) 
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Orange County Fire Authority 

AGENDA STAFF REPORT 
Executive Committee Meeting Agenda Item No. 3D 
June 23, 2016 Consent Calendar 

Sole Source Contract for Computer Analytical Software 
 
Contact(s) for Further Information 
Brian Young, Assistant Chief brianyoung@ocfa.org 714.573.6014 
Organizational Planning 
Brad Phoenix, Battalion Chief bradphoenix@ocfa.org 714.573.6198 
Strategic Services Section 
 
Summary 
This agenda item seeks approval to issue a sole source purchase order to Deccan International for 
the purchase of a software module that will improve the analysis of the Computer Aided 
Dispatch (CAD) data currently utilized by the Strategic Services Section and related on-going 
annual software maintenance.   
 
Prior Board/Committee Action(s) 
Most recently, on October 15, 2015, the Executive Committee approved a one-year extension on 
the sole source annual maintenance contract for Deccan CAD Analyst and Apparatus 
Deployment Analysis Module (ADAM) in the amount of $48,750 through October 31, 2016. 

RECOMMENDED ACTION(S) 
1. Approve and authorize the Purchasing Manager to issue a purchase order to Deccan 

International (Deccan) for the sole source purchase of a software enhancement to the current 
Deccan CAD Analyst in the amount of $17,500. 

2. Approve and authorize the Purchasing Manager to increase blanket order B01147-7 for 
Deccan CAD Analyst and ADAM software maintenance by $3,500 (increase BO from 
$48,750 to $52,250) for maintenance costs for the additional software. 

3. Approve and authorize the Purchasing Manager to renew the Deccan sole source blanket 
order for CAD Analyst/ADAM annual software maintenance services annually as shown in 
the attachment. 

Impact to Cities/County 
None 

Fiscal Impact 
Funding for the add-on is included in the FY 2015-16 General Fund Budget (Fund 121) and will 
be rebudgeted to FY 2016/17 if a purchase order is not issued by Fiscal Year close. On-going 
software maintenance in included in the budget annually.  
 
Background 
Since 1997, Deccan International has provided OCFA with proprietary software applications 
used by the Strategic Services Section and the Emergency Communications Center.  Since 
inception, OCFA has made a significant investment in the current system.   
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The legacy Deccan CAD Analyst tool is utilized by Strategic Services to review current 
emergency service delivery, specifically response performance with the intent to address areas 
needed for service delivery improvement.  The legacy Deccan ADAM application is a strategic 
planning tool used to answer “What if?” questions regarding proposed changes derived from the 
CAD data. Strategic Services can simulate various deployment scenarios which effectively test 
and evaluate the impact of changes if implemented in the field. Results from CAD Analyst and 
ADAM are then used to provide statistical information and color-coded maps for presentations 
and reports.   
 
Currently, both CAD Analyst and ADAM are updated by Deccan with CAD data on a quarterly 
basis. This data is manually exported from the CAD system, reviewed by staff for missing 
information, and then sent to Deccan for preparation.  This information is then returned to 
Strategic Services for import into the applications. This current process is labor intensive.  
Analysis and reports generated are based on data that is three to six months old.   
 
The new product, Deccan Auto Data Updater (ADU), will allow direct connection to near real-
time CAD data, improving the performance of both the CAD Analyst and ADAM applications 
while reducing and eliminating several steps of the current process. The implementation of the 
ADU will enhance OCFA’s ability to perform real-time response and modeling analysis.  
 
Staff is recommending the purchase of the Deccan ADU software solution in the amount of 
$21,000 which includes $17,500 for the initial purchase and the required $3,500 software 
maintenance fee (maintenance fees will increase three percent annually).  This feature will 
improve the current process resulting in increased efficiency and access to near real-time data 
while eliminating several steps in the current process.  Since this enhancement is reliant on 
maintaining the current CAD Analyst/ADAM software, staff is requesting authorization to 
extend the current blanket order contract for CAD Analyst/ADAM software maintenance fees 
through 10/31/2020 as shown in the attachment. 
 
This software is proprietary and there are currently no other known solutions for fire department 
deployment modeling software. 
 
Attachments 
1. Sole Source Justification 
2. Deccan International Letter dated April 27, 2016, regarding Proprietary Software 
3. Schedule of Blanket Order with Proposed Renewals 
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 Orange County Fire Authority    Attachment 3 
Blanket Order Contracts – Deccan International 

Proposed Renewals and Adjustments 
  

Vendors & Blanket Orders Contract End Dates for 
Annual Renewal Options 

Original BO 
Amount 

Additional 
Cost 

New Annual 
Total 

Deccan Intl. (Sole Source) 
Software Maintenance Support CAD Analyst/ADAM 
B01147-7 
 
 
 

10/31/2016 
10/31/2017 
10/31/2018 
10/31/2019 
10/31/2020 

 

$  48,750 
    50,700 
    52,221 
    53,788 
    55,402 

  

$   3,500 
     3,605 
     3,713 
     3,825 
     3,939 

 

 $  52,250 
     54,305 
     55,934 
     57,613 
     59,341 

 
 



 
Orange County Fire Authority 

AGENDA STAFF REPORT 
Executive Committee Meeting Agenda Item No. 3E 
June 23, 2016 Consent Calendar 

Annual Renewal of Aviation Insurance 
 
Contact(s) for Further Information 
Brian Young, Interim Director brianyoung@ocfa.org 714.573.6014 
Human Resources Department  
Jonathan Wilby, Risk Manager jonathanwilby@ocfa.org  714.573.6832 
 
Summary 
This annual agenda item is submitted for authorization for the renewal of the Aviation Insurance 
Program coverage with AIG. 
 
Prior Board/Committee Action 
Not Applicable. 
 
RECOMMENDED ACTION(S) 
Approve and authorize the Fire Chief, or his designee, to bind the Aviation Insurance Program 
coverage with AIG for the policy period June 30, 2016, to June 30, 2017, with a premium 
amount of $141,524. 
 
Impact to Cities/County 
Not Applicable. 
 
Fiscal Impact 
Sufficient funds are included in FY 2016/17 Budget. 
 
Background 
The aviation insurance policy provides liability coverage for the operation of the OCFA’s fire 
helicopters.  Operationally, the helicopters are used for fire suppression, search and rescue, 
transporting fire crews, aerial reconnaissance, emergency medical rescue, disaster mitigation, 
recovery operations, and training.  The coverage includes a $50,000,000 combined single limit 
for bodily injury and property damage for each aircraft.  The two older aircraft are insured at that 
limit for liability only. 
 
Arthur J. Gallagher has been the broker for the aviation insurance program since 2012.  For the 
2016/17 policy year, Gallagher received proposals from five aviation carriers (ACE, Global 
Aerospace, Phoenix Aviation Managers, QBE Corporation, and AIG).  AIG, the current 
insurance carrier, offered the best terms of coverage at the lowest premium of $141,524.  This is 
a savings of $10,998 or a 7.2% decrease from the expiring 2015/16 policy premium of $152,522.  
In addition, improvements to the terms of the coverage include an increase to the personal 
liability limit from $5.5 million to $50 million. 
 
Attachment(s) 
Aviation Insurance Program Coverage Summary 



AIRCRAFT LIABILITY INSURANCE COVERAGE SUMMARY 
 
 

Insurance Company: National Union Fire Insurance Company of Pittsburgh, 
PA through AIG 

A.M. Best Rating: A:XV 
Policy Period: June 30, 2016 – June 30, 2017 
 
Terms:  
One year policy 
 
Aircraft Liability Coverage Limits: 
$50,000,000 Combined single limit bodily injury and property damage; each aircraft 
$50,000,000 Non-owned aircraft liability 
$50,000,000 Aircraft personal injury liability 
 
Aircraft Physical Damage Values: 
At insured values 
 
Deductibles: 
Range from $2,500 to $50,000 

 
 
 

Attachment 



 
Orange County Fire Authority 

AGENDA STAFF REPORT 
Executive Committee Meeting Agenda Item No. 3F 
June 23, 2016 Consent Calendar 

Annual Renewal of California State Association 
of Counties Excess Insurance Authority 

Workers’ Compensation Excess Insurance 
 
Contact(s) for Further Information 
Brian Young, Interim Director brianyoung@ocfa.org 714.573.6014 
Human Resources Department 

Jonathan Wilby, Risk Manager jonathanwilby@ocfa.org  714.573.6832 
 
Summary 
This agenda item is submitted for authorization for renewal of workers’ compensation excess 
insurance coverage with California State Association of Counties Excess Insurance Authority 
(CSAC-EIA).  The premium is for the policy period July 1, 2016, to July 1, 2017. 
 
Prior Board/Committee Action 
Not Applicable. 
 
RECOMMENDED ACTION(S) 
Approve and authorize the Fire Chief, or his designee, to bind workers’ compensation excess 
insurance coverage with the California State Association of Counties Excess Insurance Authority 
for the policy period July 1, 2016, to July 1, 2017, with a premium of $305,381. 
 
Impact to Cities/County 
Not Applicable. 
 
Fiscal Impact 
The proposed premium increase of $77,162 will be absorbed by premium cost reductions in the 
other insurance lines of coverage for FY 2016/17. 
 
Background 
The workers’ compensation self-insurance program uses excess insurance to stop losses over a 
SIR limit of $2,000,000.  The OCFA is responsible for losses up to $2,000,000 per incident with 
the excess insurer responsible for costs that exceed that amount.  The workers’ compensation 
excess insurance coverage limit is statutory.  It is Part 1 of the workers’ compensation policy and 
pays the medical costs and lost wages for work-related injuries or illness.  Employer’s liability is 
Part 2 of the workers’ compensation policy and it protects against lawsuits for employment-
related injuries or illness that may be filed by employees, family of the employee, or other third 
parties.  An example would be a lawsuit filed alleging the workers’ compensation claim is due to 
negligence on the part of the employer.  The limit of liability is $5,000,000. 
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The OCFA has been a member of CSAC-EIA, since 2007.  CSAC-EIA is the second largest 
public entity risk sharing pool and the largest property and casualty pool in the nation.  The 
CSAC-EIA membership includes 93% of the counties, over 80% of the cities, as well as 
numerous school districts, special districts, housing authorities, fire districts, and other Joint 
Powers Authorities in California.  CSAC-EIA purchases excess workers’ compensation 
insurance on behalf of OCFA and the other members of the pool. 
 
The FY 2016/17 premium of $305,381 is $77,162 or 33.8% more than the expiring FY 2015/16 
premium of $228,219.  The premium increase is due to several factors including: 1) few carriers 
willing to offer workers’ compensation excess insurance to the public safety sector; 2) payroll 
increase; and 3) CSAC-EIA creating two new public safety rating groups with increased rates 
that will be phased in over three years.  The OCFA is included in the high safety rating group, 
since over 40% of payroll is from safety personnel. 
 
Since joining the CSAC-EIA pool in 2007, the OCFA has experienced a significant savings in 
excess workers’ compensation insurance premium.  The OCFA will pay over 50% less than the 
FY 2006/07 premium (prior to CSAC-EIA) after this year’s premium increase. 
 

Excess Workers’ Compensation Premium 
2006-2017 

2006/07 2007/08 2008/09 2009/10 2010/11 2011/12 2012/13 2013/14 2014/15 2015/16 2016/17 
ACE 
Am. Ins. 

CSAC-
EIA 

CSAC-
EIA 

CSAC-
EIA 

CSAC-
EIA 

CSAC-
EIA 

CSAC-
EIA 

CSAC-
EIA 

CSAC-
EIA 

CSAC-
EIA 

CSAC-
EIA 

$632,444 $176,773 $166,960 $159,282 $159,974 $159,974 $206,892 $220,173 $232,655 $222,614 $305,381 

 
Risk Management will be going out to bid on this insurance coverage prior to the FY 2017/18 
renewal to ensure CSAC-EIA continues to be the most cost effective option. 
 
Attachment(s) 
CSAC-EIA Excess Workers’ Compensation Coverage Summary 



CSAC-EIA EXCESS WORKERS’ COMPENSATION COVERAGE SUMMARY 
 
 

Insurance Company:  ACE American Insurance Company and  
     National Union Fire Insurance Company of Pittsburg, PA  
     (AIG) 
 
A.M. Best Rating:   A++:XV 
     A:XV 
 
Policy Period:   July 1, 2016 to July 1, 2017 
 
Coverage Provided:   Workers’ Compensation and Employers’ Liability 
 
Major Exclusions:   Punitive or exemplary damages, fines or penalties 

Any payments in excess of the benefits regularly provided 
by the Workers’ Compensation law 
Labor Code 4850 benefits 
Labor Code 4856 benefits 
Education Section Codes 44984 and 45192 
 

Limits:     
Workers’ Compensation  Statutory 
Employers’ Liability   $5,000,000 
 
Retention: 
SIR     $2,000,000 per occurrence 

Attachment 



 
Orange County Fire Authority 

AGENDA STAFF REPORT 
Executive Committee Meeting Agenda Item No. 3G 
June 23, 2016 Consent Calendar 

Annual Renewal of Fire Agencies Insurance Risk Authority 
General Liability Insurance 

 
Contact(s) for Further Information 
Brian Young, Interim Director brianyoung@ocfa.org  714.573.6014 
Human Resources Department 

Jonathan Wilby, Risk Manager jonathanwilby@ocfa.org  714.573.6832 
 
Summary 
This annual agenda item is submitted for authorization for the renewal of the General Liability 
Insurance Program coverage with the Fire Agencies Insurance Risk Authority (FAIRA). 
 
Prior Board/Committee Action 
Not Applicable. 
 
RECOMMENDED ACTION(S) 
Approve and authorize the Fire Chief, or his designee, to approve renewal of the General 
Liability Program coverage with Fire Agencies Insurance Risk Authority for the policy period 
July 1, 2016, to July 1, 2017, with a premium amount of $794,451. 
 
Impact to Cities/County 
Not Applicable. 
 
Fiscal Impact 
Sufficient funds are included in FY 2016/17 Budget. 
 
Background 
FAIRA is a joint powers public agency formed in 1989 to provide pooled group insurance to 
over 100 fire districts in California and Nevada.  The OCFA has been a member of FAIRA since 
1995 and participates as a member of its Board of Directors.  On behalf of the OCFA, FAIRA 
purchases General Liability, Property, Auto, Management Liability, Portable Equipment, Crime, 
and Excess Liability coverage.  FAIRA also includes Cyber Liability to its General Liability 
Program, which addresses both the first and third party risks associated with the internet, 
computer networks, and informational assets.  Insurance coverage for network breaches and 
privacy violations are important for emergency service organizations because sensitive 
information such as patient medical records, financial records, and other sensitive organizational 
information, such as non-disclosure agreements and confidentiality agreements, could be 
compromised. 
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The expiring 2015/2016 policy premium of $866,551 is inclusive of primary General Liability 
insurance coverage of $1 million per occurrence and Excess Liability insurance coverage of 
$10 million per occurrence for a total limit of $11 million in coverage.  The total renewal 
premium for the same limit of coverage is $794,451, for the policy period July 1, 2016, to July 1, 
2017.  This represents a net premium decrease of $72,100, or an 8.3% decrease over the expiring 
premium.  The premium decrease is due to competitiveness in the market with FAIRA receiving 
proposals from three general liability carriers (VFIS, ESIP, and FirePlus).  FirePlus offered the 
best terms of coverage at the lowest premium. 
 
Attachment(s) 
FAIRA General Liability Insurance Program Coverage Summary 
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FAIRA GENERAL LIABILITY INSURANCE PROGRAM 
Coverage Summary 

 
Insurance Company:  Allied World Assurance Company 
A.M. Best Rating:   A:XV 
Policy Period:   July 1, 2016 to July 1, 2017 
 
Property: 
Total insurable values: Per Schedule of Locations on file with the insurance 

company  
Building valuation: Guaranteed replacement cost 
Contents valuation: Guaranteed replacement cost 
Policy limits: Between $10,000 and $2,000,000 
Deductible: Between $1,000 and $5,000 
 
Fidelity Bond: 
Public employee including faithful  
performance of duty per employee: $500,000 
Forgery or alteration: $500,000 
Computer fraud: $100,000 
Deductible: $    1,000 
 
Blanket Portable Equipment: 
Replacement cost: As per the Schedule of Values 
Deductible: $1,000 
 
Automobile: 
Bodily injury/property damage 
combined single limit: $1,000,000 
Medical payment each person: $10,000  
Uninsured/Underinsured motorist: $1,000,000 
 
General Liability: 
Each occurrence and medical  
incident: $1,000,000 
Personal and advertising injury: $1,000,000 
Fire damage legal liability: $1,000,000 
Medical expense each accident: $       5,000 
Products/completed operations: $2,000,000 
 
Cyber Liability: 
First party liability: $   100,000 
Third party liability: $1,000,000 
 
  

Attachment 
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Management Liability: 
Each offense or wrongful act: $1,000,000/$2,000,000 aggregate 
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Defense expense conjunctive relief: $   25,000 
Deductible each wrongful act: $     5,000 
 
Excess Liability: 
Limit: $10,000,000/$20,000,000 aggregate 

 



 
Orange County Fire Authority 

AGENDA STAFF REPORT 
Executive Committee Meeting Agenda Item No. 3H 
June 23, 2016 Consent Calendar 

Legislative Review 
 
Contact(s) for Further Information 
Sandy Cooney, Director sandycooney@ocfa.org 714.573.6801 
Communications and Public Affairs 
Jay Barkman, Legislative Analyst jaybarkman@ocfa.org 714.573.6048 
 
Summary 
This item is submitted for approval and adoption of legislative positions on four bills: AB 651, 
AB 898, AB 1680, and AB 2164. 
 
Prior Board/Committee Action 
Not Applicable. 
 
RECOMMENDED ACTION(S) 
1. Adopt an oppose position on AB 651, and adopt support positions on AB 898, AB 1680, and 

AB 2164. 
2. Direct staff to send position letters and/or OCFA’s lobbyists to provide testimony as 

appropriate. 
 
Impact to Cities/County 
Not Applicable. 
 
Fiscal Impact 
Not Applicable. 
 
Background 
The attached report recommends adopting an oppose position on AB 651, and adopting support 
positions on AB 898, AB 1680, and AB 2164.  In the case of AB 651, staff recommends an 
oppose position based on additional delays it may create in conducting personnel investigations. 
 
Staff recommends supporting AB 898 that requires notifications to fire departments of parole 
hearings for those convicted of murdering firefighters.  AB 1680 is recommended for support 
based on past interest by OCFA’s Board to prevent drones from interfering with emergency 
incidents.  The Orange County Professional Firefighters Association has requested support of 
AB 2164.  This bill waives campus based fees at all University of California, California State 
University, and community college campuses for dependents of firefighters that have died in the 
line of duty. 
 
Attachment(s) 
Legislative Review 
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Orange County Fire Authority 

Legislative Review 
June 13, 2016 

 

 Jay Barkman 
Legislative Analyst 

Communications and 
Public Affairs 

1 Fire Authority Road 
  Irvine, CA 92602 

(714) 573-6048

Bills Recommended for Positions 
 
 
AB 651 (Cooper) Firefighter Investigations Staff Recommendation: Oppose 
Location: Senate Public Safety Committee 
Status:  Hearing Scheduled for June 21, 2016 
Reviewed by: Brian Young, Interim Director/Human Resources Department 
 

· Allows a firefighter being interviewed as a “witness” for an investigation involving 

another firefighter to have representation in the interview 

· Concerns have been expressed by League of Cities, CSAC, and CAL CHIEFS that this 

bill may delay or impede personnel investigations  

 
 
AB 898 (Gonzalez) Parole Hearings Staff Recommendation: Support 
Location: Senate Appropriations Committee 
Status:  Hearing Scheduled for June 20, 2016 
Reviewed by: Dave Thomas, Assistant Chief/Operations Department 
 

· Requires the Board of Parole Hearings to notify a fire department at least 30 days prior to 

a parole suitability hearing for a murderer of a firefighter 

· Requires a local fire department to register with the Board of Parole Hearings to be 

notified 

· Supported by CAL CHIEFS, California Professional Firefighters, and other public 

safety/labor groups 
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AB 1680 (Rodriguez) Drones Staff Recommendation: Support 
Location: Senate Public Safety Committee 
Status:  Hearing Scheduled for June 21, 2016 
Reviewed by: Dave Thomas, Assistant Chief/Operations Department 
 

· Prohibits the operation of a drone at the scene of an emergency 

· This bill takes a different approach than SB 810 (Gaines) by amending existing law 

(Penal Code 402) that now prohibits persons from going to, or stopping at, a scene of an 

emergency 

· The bill may address the governor’s veto of SB 168 (Gaines) by amending existing law to 

address the “technicality” that a drone operator is not at the scene of the emergency 

· Supported by CAL CHIEFS, California State Sheriffs Association, and other law 

enforcement groups/agencies 

 

 

AB 2164 (O’Donnell) University Tuition and Fees Staff Recommendation: Support 
Location: Senate Education Committee 
Status:  Awaiting Committee Hearing 
Reviewed by: Legislative Section 
 

· Exempts survivors of law enforcement officers or firefighters, who die from industrial 

injury or illness arising out of and in the course of their duties, from paying campus based 

tuition and fees at the University of California, California State University, and 

community colleges 

· Existing law waives “systemwide fees” and this bill expands that to fees levied by 

individual campuses 

· Survivors are defined under current law as a surviving spouse or child 

· Orange County Professional Firefighters (Local 3631) has requested support 
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